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The Employment Placement Cell (EPC) at the College of Home Science, Nirmala Niketan, is 

committed to offering comprehensive career development support and ensuring successful 

employability outcomes for our students. With the primary objective of empowering students 

to transition effectively from academia to the workforce, EPC continuously strives to bridge the 

gap between education and the professional world by enhancing students' skills, competencies, 

and employability. 

 

In the academic year 2023–24, the efforts of the EPC extended far beyond facilitating job 

placements for graduating students. Recognizing that employability is multifaceted and 

dynamic, the cell adopted a more holistic approach. This approach involved imparting essential 

industry-relevant skills, fostering professional growth, and supporting students in achieving 

success in their chosen career paths. A critical focus was on equipping students with a versatile 

skill set that would not only help them secure job placements but also ensure that they are 

competitive and well-prepared for long-term success in the industries they enter. 

 

Over the past year, the EPC organized various initiatives that aimed to meet the needs of 

students at different stages of their academic journey. These initiatives included skill 

development workshops, industry-relevant training sessions, campus recruitment drives, and 

informative seminars about opportunities for studying abroad. The following sections outline 

the activities, their outcomes, and their overall impact on the professional development and 

employability of our students during the 2023–24 academic year. 

 

The Employment Placement Cell operates under the guidance and expertise of a committed 

team of faculty members. Their dedication and hard work ensure that EPC activities are 

carefully planned, executed, and aligned with the broader objectives of student development. 

 

The EPC committee members for the academic year 2023–24 are as follows: 

 Dr. Roopa Rao – Convener 

 Ms. Rhonda Divecha – Member 

 Dr. Neha Mulchandani – Member 

 Dr. Tasneem Rawat – Member 

These members collectively took the lead in organizing and overseeing the EPC’s activities, 

ensuring that they were designed to enhance students' skills, knowledge, and employability 

prospects. 

 

Key Areas of Focus: Overview of EPC Initiatives 

The activities undertaken by the EPC in 2023–24 can be categorized under three broad areas: 

 Skill Development 

 Recruitment/Placement 

 Study Abroad Opportunities 

 

The committee prioritized addressing the varied career aspirations of students by organizing 

activities that catered to both immediate employment needs and long-term career growth. The 

aim was to provide a platform where students could enhance their professional skills, interact 

with industry leaders, and explore global educational opportunities. 

2.1 Skill Development Initiatives 
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Skill development has always been a fundamental pillar of the EPC’s mission. Understanding 

that employers look for candidates who possess both technical expertise and soft skills, the EPC 

placed significant emphasis on organizing workshops and lectures to equip students with 

relevant and up-to-date competencies. 

 

Throughout the academic year, the EPC facilitated multiple workshops designed to sharpen 

students' professional skills. These workshops were led by experts from various industries and 

tailored to address the specific needs of students. The following sections provide a detailed 

overview of the major skill development initiatives that took place during the year. 

 

Resume Writing Workshop: One of the critical skills for securing job opportunities is crafting 

an effective resume that highlights a candidate’s strengths and achievements. Recognizing this, 

the EPC organized a dedicated workshop on Resume Writing on February 26, 2024. This 

session was conducted by Mr. Adrian Rosario, a seasoned professional with vast experience in 

recruitment and career coaching. The workshop took place at Marie Adelaide De Cice Hall, and 

135 students from various specializations, including Food Nutrition and Dietetics (FND), 

Textile and Fashion Technology (TFT), Human Development (HD), Community Resource 

Management (CRM), and postgraduate students, participated in the session. 

 

The key focus areas of the workshop included: 

 Effective Resume Formatting: Students learned 

how to format their resumes in a way that would 

be attractive to recruiters. They were guided on 

arranging their educational qualifications in 

chronological order, with emphasis on the most 

recent accomplishments. 

 Importance of Tailored Resumes: Mr. Rosario 

emphasized the need for tailoring resumes for 

each job application, ensuring alignment with the 

job description and company requirements. This 

strategy significantly enhances the chances of 

securing an interview. 

 Content Structuring: The participants were 

provided with insights into structuring their 

resumes effectively, including sections on 

educational qualifications, internships, skills, 

hobbies, co-curricular activities, and leadership 

experiences. 

 Soft   Skills   and    Interests:    Students    were 

encouraged to include relevant interests and hobbies that reflect their soft skills and 

personality traits. These elements offer employers a glimpse into the candidate's ability 

to adapt, lead, and collaborate within diverse work environments. 

The session proved to be immensely beneficial, as students gained practical knowledge on how 

to present themselves on paper effectively. Several students reported a marked improvement in 

their resume-writing skills, and this was reflected in the high level of engagement during the 

recruitment drive later in the year. 

 

Interview Facing Skills Workshop 

On March 11, 2024, the EPC organized a workshop on Interview Facing Skills, conducted by 

Mr. Adrian Rosario. This session was aimed at equipping students with essential interview 
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skills, preparing them for the various challenges they may encounter during the interview 

process. A total of 95 students participated, and the session focused on critical areas such as: 

 Pre-Interview Preparation: Emphasis was placed 

on thorough research about the company, the job 

role, and the industry. Students were advised to 

prepare and organize key documents in advance, 

including multiple copies of resumes and mark 

sheets. 

 Body Language and First Impressions: Mr. 

Rosario underscored the importance of body 

language, eye contact, and the initial introduction 

during interviews. First impressions play a crucial 

role in determining interview outcomes, and 

students were given practical tips on how to 

project confidence and professionalism. 

 Handling Common Interview Questions: The 

workshop covered strategies for answering typical 

interview questions, such as "Tell me about 

yourself," "What are your strengths and 

weaknesses?" and "Why do you want to work for 

this company?" Students were encouraged to 

practice delivering concise, well-structured responses that reflect their preparation and 

understanding of the role. 

 Mock Interviews: The session included mock interviews, which allowed participants to 

simulate real interview scenarios. These practice sessions provided students with a 

platform to apply the skills they had learned, while also receiving constructive feedback 

on areas of improvement. 

By the end of the session, students reported increased confidence in facing interviews, and 

many felt that the insights gained would significantly enhance their performance during future 

recruitment processes. 

 

Placement Activities 

On October 6, 2022, fifteen students 

from the T.Y. B.Sc. CRM program’s 

Hotel Front Office & Housekeeping 

elective to apply for opportunities 

through the Oberoi Central 

Employment Register (OCER) and 

the Oberoi Centre of Learning and 

Development (OCLD). OCER is The 

Oberoi Group’s recruitment platform 

for positions in departments like 

Food and Beverage, Front Office, 

Housekeeping, and Sales. OCLD, 

established in 1966, offers a 

prestigious two-year postgraduate 

management program with rigorous 

selection starting annually in September. 
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The selection process involved five stages, 

beginning with a recruitment presentation, 

followed by self-introductions, extempore 

rounds, interviews, aptitude and 

psychometric tests, and trade tests for 

kitchen applicants. Of the fifteen students, 

seven advanced to the next stage: Ms. 

Kameswari Ushasree, Ms. Amithi Jawalekar, 

Ms. Asmita Birwatkar, Ms. Akanksha 

Sharma, Ms. Aafiya Shaikh, Ms. Charisma 

Thampy, and Ms. Rashida Badri. They 

completed an online psychometric test, panel 

interviews via MS Teams, and in-person 

interviews at The Trident Hotel in Mumbai. 
 

The final selections were Ms. Ushasree and 

Ms. Jawalekar as Front Office Associates, 

Ms. Thampy and Ms. Shaikh as HR 

Associates in Learning & Training, Ms. 

Sharma as an HR Associate, and Ms. Badri 

as a Sales Associate. These outcomes 

demonstrate the students’ success and the excellent guidance provided by their faculty. 

 

Campus Recruitment Drive: Exploring Employment Opportunities 

The highlight of the EPC's activities this academic year was the Campus Recruitment Drive 

2024, which took place over five days between March 30th and April 4th, 2024, with an 

additional day on May 1st, 2024. The recruitment drive aimed to create a platform where 

students could interact with potential employers and secure job offers. 

 

A total of 15 companies, representing diverse sectors including multinational corporations, 

startups, and local businesses, participated in the recruitment drive. 76 students actively 

participated in the recruitment process. 

 

Before the recruitment drive, the EPC conducted preparatory sessions to ensure students were 

well-prepared for the recruitment process. These sessions focused on resume building, 

interview preparation, and mock interviews, which enabled students to refine their skills and 

approach the recruitment drive with confidence. 

 

Companies that participated in the recruitment drive included K11 School of Fitness Sciences, 

Zee Learn, Novus Life Sciences Pvt Ltd, Lifeness Science Institute, The oberoi Hotels, and 

others. The recruitment drive witnessed a significant increase in the number of job offers 

compared to the previous academic year, reflecting the effectiveness of the EPC’s efforts in 

enhancing students’ employability. The success of the drive can be attributed to the meticulous 

planning and skill development initiatives that had been conducted throughout the year. 

 

Study Abroad Opportunities 

In addition to supporting students in securing local job placements, the EPC also organized 

sessions focused on providing information about study abroad opportunities. The objective was 

to help students broaden their horizons and explore options for pursuing higher education in 

foreign countries. 
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One of the key initiatives in this area was the Education Fair organized by Envision India on 

September 3, 2023, at Novotel, Mumbai. Ten students from the Community Resource 

Management (CRM) department participated in this fair, which aimed to provide 

comprehensive guidance on studying abroad. The fair featured representatives from universities 

in countries such as the UK, USA, Australia, Canada, Germany, Singapore, and Switzerland. 

 

During the event, students were able to: 

Interact with representatives from leading international universities. 

 Gain insights into the admission processes, scholarships, and financial aid options 

available for international students. 

 Learn about specific requirements and procedures for applying to graduate programs, 

including documentation, language proficiency exams, and visa procedures. 

 Attend informative sessions about the cost of living, accommodation options, and cultural 

aspects of studying in foreign countries. 

This initiative proved to be a valuable resource for students who were considering further 

education abroad, as it provided them with critical information and opened doors to new 

opportunities. Several students expressed interest in pursuing higher education overseas, and 

the EPC continues to support their aspirations by providing guidance on application processes 

and connecting them with alumni who have pursued education abroad. 

 

Challenges and Opportunities 

While the academic year 2023–24 was marked by numerous successes, the EPC also 

encountered certain challenges. One significant challenge was adapting to the rapidly changing 

demands of the job market, especially in light of emerging technologies and industries. To 

address this, the EPC recognizes the need to continuously innovate its offerings by introducing 

programs that focus on newer skill sets such as digital literacy, data analytics, and project 

management. 

In addition, while the campus recruitment drive yielded positive results, a broader pool of 

recruiters from different sectors could further enhance the range of job opportunities available 

to students. The EPC plans to expand its network of industry contacts and engage more 

recruiters from various domains in the coming year. 

 

Future Directions 

As the EPC looks toward the future, it is committed to building on the success of the past year 

and addressing the challenges that remain. Plans for the next academic year include: 

Expansion of Industry Collaborations: The EPC will work to establish new partnerships with 

companies and industries that align with the diverse academic disciplines at the College of 

Home Science. By fostering relationships with a wider range of employers, students will have 

access to a more extensive array of job opportunities. 

 Introduction of Digital Skills Training: Recognizing the increasing demand for digital 

competencies, the EPC aims to introduce workshops on emerging technologies, digital 

marketing, data analysis, and other fields that are rapidly growing in importance across 

industries. 

 Enhanced Study Abroad Support: The EPC will continue to expand its efforts to support 

students interested in pursuing higher education abroad by offering personalized 

counseling, application assistance, and financial planning resources. 

 Increased Focus on Internship Opportunities: In addition to job placements, the EPC 

plans to place greater emphasis on internships and experiential learning opportunities, 

as these provide students with valuable real-world experience that enhances their 

employability. 
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The Employment Placement Cell at the College of Home Science, Nirmala Niketan, 

has had a highly successful year, marked by significant achievements in enhancing 

student employability, facilitating job placements, and providing resources for those 

pursuing higher education abroad. The EPC’s multifaceted approach to career 

development has had a tangible impact on the professional growth of our students. 

With plans to continue innovating and expanding its offerings, the EPC remains 

committed to supporting students in achieving their career aspirations and ensuring 

they are well-prepared for the demands of the modern workforce. 

 

Attendance Sheets of the activities conducted 
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Guidance Session For NET, SET, SLET, Central and State Government Exams 

 

A Guidance session for NET, SET, SLET and other Central and State Government exams 

was conducted by the Civil Service & Other Competitive Examination Committee in collaboration 

with Mr. Sukrut Bhaskar of SSB Academy for Central and State Government Exams on Saturday, 

30th March 2024 from 1:00 to 2:00 pm at the Marie Adelaide de Cice Hall at College of Home 

Science Nirmala Niketan. 

The target group for the session were the TYBSc, MSc I and MSc II students as they would 

be eligible for the various exams. 57 students attended the session. 

The session started with the introduction of the resource person by Ms. Vrinda Udiaver, 

Convener of the Committee. Mr. Sukrut Bhaskar, a Mechanical Engineer and an MBA in 

Marketing Management with an experience of over 10 years was the ideal choice as resource 

person for the session, with his skill in preparing more than 2000 students for Central and State 

Government examinations. 

The introduction of the resource person was followed by the formal welcome by Prof. Dr. 

Vishka Karnad, In-charge Principal, who advised and encouraged the students to take the benefits 

of the organized session.  

Mr. Bhaskar then started this interactive session by enquiring from the students about their 

career choices. He then informed them about the SLET and NET exams that are mandatory to 

pursue for a career in teaching. He advised them about the schedules of these exams during the 

year and the manner in which they would need to prepare for the exams.  

He then went on to inform them about the various government exams in addition to the 

SLET and NET exams that graduates as well as post-graduate students are eligible for in order to 

bag government jobs. He emphasized the importance of need of youth in decision making 

processes at important positions at the state and central government bodies and encouraged 

students to opt for working towards appearing for these exams by telling them the various perks 

and advantages of having government jobs. Many of these exams and job opportunities that Mr. 

Bhaskar spoke about were new for the students and they had a lot of questions that he answered 

very patiently.  

The session was an eye opener for most students and helped them think about successful 

job opportunities in addition to the ones offered by the regular corporate world. The session ended 

with MSc II student Ms. Anjali Vatwani giving the vote of thanks.  

  



Attendance of the session 



 
 

 

 

 

 

 

 

 



Photographs of the session 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ms. Vrinda Udiaver 

Convener, Civil Service & Other Competitive Examination Committee 

 


