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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

COLLEGE OF HOVE SCl ENCE

Name of the head of the Institution

Dr. Ceeta |lbrahim

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

022-22076503

Mobile no.

9820153902

Registered Email

chscni rmal ani ket an@nai | .

com

Alternate Email

princi pal @nchsc. edu.in

Address Ni rmal a N ketan
City/Town Munbai

State/UT Mahar ashtra
Pincode 400020

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Ela Dedhia

Phone no/Alternate Phone no.

02222076503

Mobile no.

9619492951

Registered Email

chscni rmal ani ket an@nuai | . com

Alternate Email

el amanoj dedhi a@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ni rnal ani ket an. conf docum

ent s/ def aul t ?f =naac/ pdf / agar - 2018- - 2019
-16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. ni rmal ani ket an. com pdf/acti
vi ty-cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B+ 78 2003 21- Mar-2003 | 20- Mar-2008
2 B 2.9 2009 15-Jun-2009 | 14-Jun-2014
3 3.1 2014 24- Sep- 2014 | 23- Sep-2019
6. Date of Establishment of IQAC 28- Feb- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.nirmalaniketan.com/documents/default?f=naac/pdf/aqar-2018--2019-16.pdf
https://www.nirmalaniketan.com/documents/default?f=naac/pdf/aqar-2018--2019-16.pdf
https://www.nirmalaniketan.com/documents/default?f=naac/pdf/aqar-2018--2019-16.pdf
https://www.nirmalaniketan.com/pdf/activity-calendar-2019-20.pdf
https://www.nirmalaniketan.com/pdf/activity-calendar-2019-20.pdf

Janboree Haat & 25-Jan- 2020 500
Intercol |l egi ate events 2
Infrastructure 01-Jul - 2019 30
upgr adati on- W ndows of 150
all floors, examroom
HCD room i brary,
| aboratories, technol ogy,
toilets etc
Wor kshop on 02-Jul - 2019 19
Car di opul nonary 1
Resuscitation by Dr.
Ceet a Fernandes
The Col | ege has submitted 02- Nov- 2019 30
data for N RF ranking 15
Annual Academ ¢ Audit was 05- Aug- 2019 600
hel d by University of 4
Munbai and St Al berts
Col | ege
Feedback from 02- Dec- 2020 600
St akehol ders was t aken, 5
and anal yzed and
i nprovenents were nade
based on the sane
Peri odic Meetings of the 11-Jul - 2019 30
| QAC were held. 13 such 13
neeti ngs were held
regul arly throughout the
academ c year.
1 QA AQAR 2018-19, SSR, 04- Sep- 2019 30
DV all have been 60
prepared and subnitted
well on time during the
academ c year 2019-20
Pol i cies and SOPs were 02- Mar - 2020 30
prepared through 30
participative governance
whi ch included all staff,
Princi pal and Managenent
Health Mel a 02- Mar - 2020 217
2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10518_Quality_Initiatives.xlsx

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 14
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Criteria 1 Several Value added courses were designed for affiliation to Univ of
Munbai Criteria 2 Students participation in MOOC Swayam courses, use of several
online platforns for teaching and eval uati on during Pandem c period Criteria 3
Research projects increased, collaboration and networking increased, extension
work activities in community were further strengthened and nore focussed Criteria
4 New conputers for all staff, wifi facility, eresources in |library, renovation
of all windows in entire building, created an online examcentre Criteria 5

Ment ori ng students during pandem ¢, webinars organised for students for their
physi cal ,nutritional and nental health, financial support provided, fees in

i nstal nents, online exans training provided, repeat exans conducted for those who
were unable to give for technical or other reasons, even during pandem c nost of
the requirements of students eg testinonials, LOR wuniversity related matters,
were attended to within given tinme. Criteria 6 Health Mel a Janboree haat and
show, Online neetings of 1QAC, CMC and CDC since March 2020, several neetings for
acadeni c and administrative audit, designing policies, sops etc, since March
2020, RUSA Criteria 7 Green Audit, AAA Water testing were conducted

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To work on building the corpus fund. Corpus funds were built through events
and activities conducted for students
and industry. O her sources were al so
expl ored

Qual ity neasures To further strengthen |The Alumi registration process has
our alumi. been initiated although it has been in
exi stence for several years. Al



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10518_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10518_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10518_Contribution.xlsx

departnments have been inviting al umi
as resource persons and col | aborating
with alumi for projects. They have
contributed in different ways through
mentoring junior students in coll ege,
provi di ng i nternships, placenents,
research projects, professiona

gui dance and training to the BSc and
MSc students of the college. Few al so
contributed financially

M S devel opnment wi | |
process

be an ongoi ng

Many different nodul es were introduced
whi ch made admi ni stration easier and
technol ogically driven

Aut ononmy wi || be processed. Although
bei ng a single Honme Science Coll ege
under the University of Miunbai, we do
have aut onony in designing curricul um
and maki ng academ ¢ deci si ons, however
autonony will also give nore freedom
and pronote tinmely decision making.

Fol | owed by NAAC Accreditation of 4th
cycle, the college will nove towards
Aut onomy. Unfortunately the
accreditation process has got del ayed
due to Pandem c situation

To apply for Best College of University
of Mumbai to gain recognition and
further professional growth of the

I nstitution.

It was not spplied for

Joining the | QAC cluster for better

We do attend prograns organi sed by

net wor ki ng and ongoi ng training. them invite experts to train staff and
do comuni cate with them for expert
advi se

Al'l four Departnents - To organize Several seminars were Organi zed by al

|l ocal | Level seminars for the benefit |four Departnents for the Students &

of students, faculty and Industry.

Staff of the departnment for students,
staff, industry and conmunity.

To encourage students participation in
research conpetitions

AARYA (Intercoll egiate Undergraduate
Research conpetition) was hel d.

AVI SHKAR- University | ed Research
Conpetition with internal jury and
mentoring rounds within college for
TYBSc, Msc and PhD. This led to a Gold
and Bronze nedal to student researchers
and award in the Hunmanities Category to
the college. Msc and PhD scholars are
encouraged to participate with their
research presentations in National and
I nt ernati onal conferences.

To inprove infrastructure facilities.

The infrastructure facilities of the
buil ding were inproved E.g.: for safety
reasons all w ndows were replaced
Laboratory facilities and Library
Facilities were upgraded to suit the
curriculum I1CT and library resources
and facilities have been upgraded for
whi ch al nost 19 | akhs of funds have
been invested. Rusa funds were al so
utilized to sone extent.




Qual ity neasures

NI RF certification was applied for.
Certification received for Geen Audit.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 03- May- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 10- Cct - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 01-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

At the College of Home Science we
installed the MS. During 2019 2020 we
had the application formfor FY BSc
online. Through this the data of each
and every student is stored in the MS
The marks of the students are al so
entered in the MS. - The M S dashboard
shows Fee, category w se student data,
current Transaction data entry details,
current adm ssion status for al

cl asses, category wi se statistica
report, admi ssion fee sunmary report,
Li brary status details. Apart fromthis
M S hel ps to know the exact status of
adm tted and vacant seats of any class.
Details of fee collected, class wise,
category w se, and Fee category w se
anal ysis. - Data is being collected on
several paraneters such as teachers,
student enrol nent, exami nation results,
education finance, infrastructure etc.
This web based M S uses conputer
technol ogy to provide information and
deci sions. W al so can see the details
of Courses conducted in the College -
Approved and filled positions Subject



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10518_Quality.xlsx

wise - Availability of Study naterials
in the Library - Students availing the
facility of Scholarship - Total
Approved seats. - Total grant received
and utilised.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curricul um desi gn matches the vision and the mission of the institute to
reach out to the community. The curriculumat the undergraduate level is
standardi sed to be consistent with the nornms of the university protocol and
prescribed format. TYBSc curricul umfocuses on entrepreneurship and extension
with practical training inputs and skill devel opment. Post graduate curricul um
focuses on naking it applicable in the industry and to include current concepts
with gl obal relevance as well as with a strong research enphasis. Further
pl anning for effective delivery was ensured by efficient workl oad distribution
with a bal ance of theory and practical periods for the faculty. A work plan was
outlined by the faculty specifying the nethods to be used and the topics to be
covered in the tine available for effective conpletion of the syllabus. As
required extra lectures were conducted across all levels for effective
conpl etion of the syllabus. Acadenmi cally chall enged students received speci al
attention. Syllabus was made available to the |earner for ready reference. A
detail ed syllabus for departmental use, an up to date library, relevant
reference books and resource material (web links, online resource material)
al so contributed towards effective curriculumdelivery. Substantiating teaching
efforts with sem nars, conferences and guest |lectures for students at various
| evel s were used. Innovative audi o-visual aids and Interactive |ife and
appl i cation-based | ectures nade the delivery of syllabus effective. Three nain
nmet hods were used in the academ c year 2019 -20 to support the curricular
delivery: 1. Feedback was provided fromindustry experts, the academ c
community and aluma by both curricular and co-curricular activities conducted.
2. The focus of certain subjects were to deliver it fromthe standpoint of
i ndustrial relevance and student capability 3. Latest research and technol ogy
inthe field was incorporated at the micro |l evel in classroomteaching through
cl assroom di scussi on of current topics and conducting or enrolling students in
sem nars/ webinars on those topics The Institution has always believed in
i ntegrating gender issues, human val ues (such as Heal th, hygiene,
sustainability, service and environnmental consciousness) and professional and
ethical considerations in its curriculum A large stress has been placed on
entrepreneurship as a value and delivered by guest |ectures and
sem nars/webinars as well as creating a research ethos by organi sing the AARYA
Intercol |l egi ate Research Fest and encouragi ng students participating in huge
nunmbers in the prestigious Avishkar conpetition by University of Minbai. The
curriculumwas supported by a host of Co-curricular activities focusing on
vari ed human val ues. The Wonen’ s Devel opnent Cell organi sed sessi ons on Sexua
Har assnment |ssues as well as on Wnen’s enpowernent. The interfaith committee
hel d prograns that pronote religious harnony. Health as a |ife value was taken
up by the Diet Counselling Center to inculcate a proactive and heal thfu
behavi our. The Enpl oynment Pl acenment Cell conducted sessions on professional
val ues in addition to preparing students for a career. In the period of the
Pandem c, pending | ectures was conpleted via online classes and thus the
curriculum for the academ ¢ year was conpleted. Online internships for Msc 2




Senester 3 were al so successfully conpl et ed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Dates of Duration

Introduction

Certificate Diploma Courses Focus on employ Skill

ability/entreprene  Development

urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc Hone Sci ence 10/ 06/ 2019
MSc Hone Sci ence 10/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
57

Diploma Course
33

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

(Comput er Ai ded Desi gn
and Conput er Ai ded
Manuf act ur e)

ABT (Art Based Therapy) 18/ 05/ 2019 24
I ndi an Si gn Language 18/ 09/ 2019 12
Personal Styling, 16/ 09/ 2019 27
Grooni ng and Fitness
CAD CAM I nt er nedi ate 27/ 01/ 2020 12
(Conput er Ai ded Design
and Conputer Ai ded
Manuf act ur e)
CAD CAM Advanced 27/ 01/ 2020 12

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Dietetics

BSc Hone Sci ence 224
MSc Hone Sci ence 151
PG Di pl oma Applied Nutrition & 21




View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The process of sourcing, obtaining, docunenting curricular feedback of al

st akehol ders and acting upon the obtai ned feedback is an inmportant link in
ensuring effective transaction of the syllabus. The feedback fromnultiple

st akehol ders (Students, alumi, parents, teachers and Industry) were obtained
froman online nmedium with a google formthrough a structured questionnaire
with rating scale to gather data on curricular aspects. It also included a few
qualitative questions to elicit information on suggestions and opi nions
expressed on the effectiveness of the curriculum The tool has been nodified to

suit each group. The anal ysis of feedback showed that overall, the stakehol ders
were satisfied with the curriculum Sone subjective suggestions given, relevant
ones which will elevate the syllabus further and which could be taken ahead are

reported as follows: ¢ FYBSc: Reduction in the vastness of syllabus ¢ SYBSc :
Alteration in the Foundation Course ¢ Departnment of Foods, Nutrition and
Dietetics: A very strong request for inclusion of Physiology at both the

under graduat e and post graduate |evels ¢ Inclusion of nore practical,
technol ogi cal aspects and advances at the post graduate |evel < Departnent of
Human devel oprment: Increase of practical inputs, addition of a new practical in
Speci al Needs ¢ Departnment of Textile and Fashi on Technol ogy: Reduce focus on
H storic Costunes and increase the coverage on designing. ¢ Department of
Community Resource Managenent: No specific suggestions were given. The teacher
f eedback suggested sone alterations nmade by way of guest |ectures and sharing
advanced reading material. Industry feedback was on incorporation of current
trends. It was resolved at the departnental level in consultation with the | QAC
that certain changes are possible only when the formal syllabus revision would
be initiated. However, at the subject levels, the teacher can take cogni zance
of the suggestions and nmake additions and nodifications while teaching, within
the boundaries of the current syllabus by guest |ectures and sharing of
resources. However, with the challenges of the Pandemi c situation and the
online teaching, it was decided to nmake alterations mnimal for this academnc
year and take it ahead formally once the situation betters. One feedback to be
taken ahead strongly for the next academic year is the Initiation of |ecture
series for Physiology for the TYBSc and Msc 1 and 2 FND. The preparation for
this has been initiated. The feedback is available on the website.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Hone Sci ence 200 450 199



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10518_Projects_undertaken_1619866226.xlsx

MSc Hone Sci ence 80 587 66
PG Di pl oma Dietetics & 22 97 22
Applied
Nutrition
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 501 175 Nill Nl 24

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 100 12 Nill 30

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

All the students get academic and personal guidance from the concerned Mentors, Coordinators and Heads of
the Department. Following are the various guidance services (professional counselling / mentoring /academic
advice) are provided by the institute. « Student Induction Program -When new students get admission in First

year, Induction Program/orientation is organized to make students aware with academics and curriculum.

Induction program is addressed by Principal, Coordinator, Student Council, Examination and other committee

staff where all new students are oriented about institute’s infrastructure facilities, teaching learning
methodologies, opportunities for participating in cocurricular and extracurricular activities and training and
placement as well as examination system. ¢« Each of the department has allotted mentors for small groups of
students, which comprises of faculty members as batch mentor at the various levels from first year to Master’s
students. The batch size is not more than 25 students. The mentor helps to solve problems of the students in
academics, career advancement, campus/hostel, personal issues etc. The mentors meet the students
periodically/as and when needed and monitor their performance and activities. Through these mentoring
sessions teachers are able to identify students who require more attention, are slow learners, advanced learners,
we also come to know about the skills and hobbies which are further worked upon to enhance the skill or talent in
the student and represent the institute on a large platform too. ¢« College administrative office maintains
information of students, which includes: o Personal Information o Previous Academic Record o Academic
Performance o Competitive Examination Details o Details of Internship and Industrial training o
Scholarships/awards received o Co-Curricular and Extra Curricular activities etc « The students are also guided
on professional and career advancement. Mentors and coordinators maintain the record of monitoring of
attendance and performance of each students’ multiple times in a semester and identifies irregular and
academically weak students. ¢ Parents are contacted via written and oral telephonic conversation one to one
meeting with such weak of irregular attendance students and motivate them to improve their performance. Apart
from these weaker students are mentored by each subject teacher to upgrade their performance through
personal interaction.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10518_Demand_ratio_1619867698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10518_ict_tools_1626418422.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10518_e_resource_1626418470.xlsx

676

24

1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

27

24

1

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

M s Anur adha
Mtra

Associ at e
Pr of essor

‘Gold Medal’' at
the 14th
Maharashtra State
AVI SHKAR Resear ch
Convention held at
Munmbai in Jan 2020.
In the Humaniti es
Cat egory, Level TH.
Organi sed by Raj
Bhavan, Maharashtra
St at e.

2020

Dr Kami ni Rege

Assi st ant
Pr of essor

Best Presenter
Award for Research
paper titled
“Sui ci dal
tendencies in
t eenagers.
Awar eness anong
parents and
teachers.’” Online
1-day Nationa
Mul tidisciplinary
Conf erence at
Engi neeri ng
i nnovative Trends
in humaniti es,
conmer ce, Science

environm

2020

Dr Kam ni Rege

Assi st ant
Pr of essor

Honour for

Sexual

of COVID-19 at the
Nat i onal

Certificate of
research
paper title “Child
Abuse anong
Children (2 — 6
yrs) Parental
Per specti ve

regardi ng nyths,
facts, chall enges
and gui del i nes
during the am dst

Conf erence




(webi nar) on
“Crisis in Indi

Prati ma CGoyal

Associ at e
Pr of essor

Best research
paper award at an
online
I nternational confe
rence-" Bhavi sya
After Covid 19"

Roopa Rao

Assi st ant
Pr of essor

Appoi nted as
District Co-
coor di nat or
2019- 2020 for Zone
— | (Munbai - 1)
(Col aba to Mahim
CSMI to Matunga and
CSMI to Wadal a) for
14t h Maharastra
St at e Avi shkar
Conventi on 2020 by
t he Departnent of
Student s’
Devel opnent,
Uni versity of
Munbai .

Roopa Rao

Assi st ant
Pr of essor

Appoi nted as the
“Team Manager” to
| ead the
presti gi ous
Uni versity of
Murbai  Avi shkar
team at the 14th
Mahar ashtra State
Avi shkar Research
Conventi on” host ed
by the University
of Munbai from 28th
to 30th January
2020 at Kalina
Canpus.

Roopa Rao

Assi st ant
Pr of essor

Appointed as the
Team Manager to
| ead the
presti gi ous
Uni versity of
Munbai at Anveshan
West Zone Inter-
Uni versity
Students’ Research
Conventi on” hosted
by the University
of Mumbai from 17th
— 19th Feb 2020 at
Kal i na Canpus.

Roopa Rao

Assi st ant
Pr of essor

Appoi nted as the
“Team Manager” to
| ead the




prestigi ous
Uni versity of
Munbai at Anveshan
Nat i onal Students’
Resear ch
Conventi on”
or gani sed by
Associ ation of
I ndi an
Uni versities, New
Del hi .

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc Nill 1-5 22/ 11/ 2019 17/ 03/ 2020

MSc Nill 1-3 20/ 11/ 2019 25/ 02/ 2020

PG Di pl oma Nill 1 14/ 12/ 2019 16/ 10/ 2020

BSc | S000315 6 10/ 10/ 2020 23/ 12/ 2020

MSc | S01333 4 08/ 10/ 2020 07/ 11/ 2020

PG Di pl oma Nill 2 10/ 10/ 2020 03/ 12/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Refornms in Continuous Internal Evaluation (CIE) systemat the institutional
level the institute has taken efforts to inprove the performance of students by
fram ng significant refornms in Continuous Internal evaluation at the institute

I evel . The reforns are as follows: 1. Awareness of evaluation and assessnent
systemin orientation program 2. Regular class tests, Surprise test Quiz are
conducted prior to md exam nations. 3. Regular conduct of group discussions,
sem nars and guest lectures. 4. Monitoring the inprovenent in slow | earner and

encouragi ng the fast |learners by reviewi ng their performance. 5. Industrial
visits are arranged for the students and students submt the visit report which

is also evaluated. 6. Renedi al neasures are taken by conducting tutoria
classes to clarify doubts and re-explaining the critical topics. 7. Topic w se
question banks are provided for all subjects. 8. Students are encouraged to
sol ve previous years Exam question papers. 9. MOODLE | earni ng Managenent System

is utilized for Continuous internal evaluation |ike quiz and assignnents 10.

Mhenmoni cs and mind mappi ng are included as an innovative practice. 11. The

departnent and institute regularly conduct, group discussions, seninars and

guest lectures. 12. Poor performance due to frequent absenteeismis dealt by
sending registered letters to the parents of such students. 13. The institute
effectively uses website and What sApp group for the exam section wherein al
the notices related to the exami nation and academ cs can be circul ated and
communi cated to all students. 14. Mnitoring the inprovenent in |earning of
sl ow | earner and encouragi ng the advanced | earners by review ng their
performance in exans. |npact: These refornms have resulted in substantial
i nprovenent in student’s performance through conprehension of difficult topics,
i nproved time nmanagenent, enhanced witing skills and individualized attention



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10518_Honours_recieved_1620015494.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10518_Evaluation_1619950058.xlsx

resulting in refining their cognitive, psychonotor and affective domains of
| earning. This has significantly enhanced the pass percentage and academ c
excel | ence of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academic cal endar of college is prepared by the | QAC, coordi nators and
Heads O the Departnent (HOD) along with staff of the departnent which is in
adherence with the University calendar. ¢ Each departnent conducts the neetings
of faculty before termend of previous senester and discusses the syllabus of
the program and identifies specialized faculty in particular domain and calls
the subject preferences fromthe faculty. Based on this discussion HOD
di stributes the workl oad and considers rotation of subjects. Faculty prepares
teaching plan of topics to be covered in upconm ng senester as well as course
file before the begi nning of next senester. ¢ The faculty prepares course file
by referring standard course file index it includes details of workplan
| ecture notes and other study material, previous year University question
papers along with solution, assignnents, e-learning material etc. Faculty al so
identifies list of |ab experinments need to be conducted. ¢« The students are
i nformed about tinme table, academ c cal endar and teaching plan. « At the end of
Term col | ege and University conducts exam nation and eval uate the students’
performance and offers result for the same. ¢« Coll ege and departnments organi ze
co-curricular and extracurricular activities to supplenent the curriculum -
Syl labi copy is available in the library as well as website of the University
and col |l ege. Evaluation patterns are explained during the orientation session
to students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: //wwv. ni rmal ani ket an. com’ docunent s/ def aul t ?f =naac/ pdf /exi t -
interview -students-276. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill PG Di pl oma Dietetics 21 21 100
& Applied
Nutrition
(First Half)
Nill VBc Hone 150 147 98
Sci ence
(First Half)
Nill BSc Hone 487 403 82.75
Sci ence
(First Half)
Nill PG Di pl oma Dietetics 21 21 100
& Applied
Nutrition
(second
hal f)
Nill MSc Home 152 144 94. 74



https://www.nirmalaniketan.com/documents/default?f=naac/pdf/exit-interview--students-276.pdf
https://www.nirmalaniketan.com/documents/default?f=naac/pdf/exit-interview--students-276.pdf

Sci ence
(Second
hal f)

Nill BSc Home 495 391 78.98

Sci ence
(second
hal f)

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: //wwu ni r mal ani ket an. conf docunent s/ def aul t ?f =naac/ pdf / ssr -

responses-2019- - 20- 273. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

sponsored by
the University

Munbai
Depart nent of
St udent s’
Devel opnent
(for receiving
t he Avi shkar

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 365 Uni versity of 45000 0
sponsored by Munbai
the University
Proj ects 365 Uni versity of 50000 0
sponsored by Munbai
the University
M nor 365 [1' T Munbai 8599 8599
Proj ects
Maj or 1095 M ni stry of 10400000 5200000
Proj ects Tribal Affairs,
STWG Di vi si on,
for the
Gover nnent of
Mahar ashtra
Maj or 1095 Tri bal 580000 261000
Proj ects Resear ch and
Trai ni ng
Institute
(TRTI), Pune
Proj ects 365 Uni versity of 35000 0
sponsored by Munbai
the University
Proj ects 365 Uni versity of 50000 20000
sponsored by Munbai
the University
Proj ects 730 Uni versity of 144000 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10518_Pass_percentage_1619950955.xlsx
https://www.nirmalaniketan.com/documents/default?f=naac/pdf/ssr-responses-2019--20-273.pdf
https://www.nirmalaniketan.com/documents/default?f=naac/pdf/ssr-responses-2019--20-273.pdf

Gold Medal in
2017- 2018,

State Level

Hurmani ti es PPG

sponsored by
the University

Munbai

Cat egory)
Proj ects 365 Uni versity of 50000 0
sponsored by Munbai
the University
Proj ects 365 Uni versity of 25000 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Onli ne workshop on One
Stroke Painting
(I nnovative use of
Pai nt s)

CRM Col | abor ati ng
agenci es: Aparna Sheth
fromPID LI TE Fevicryl

10/ 06/ 2020

Onl i ne workshop on M x
Medi a” (Il nnovative Use of
M xed Medi a)

CRM Col | abor ati ng
agenci es: Aparna Sheth
fromPI D LI TE Fevicryl

12/ 06/ 2020

Decoupage Wor kshop
(I'nnovation in Design)

CRM Col | abor ati ng
agenci es: Aparna Sheth
fromPID LI TE Fevicryl

03/ 08/ 2020

National Nutrition
Week-2019 1. Har Ghar
Poshan VWyavahar 2. Panch
Sutra for Maah

FND Col | abor ati ng
agenci es Associ ati on of
Food Scientists and
Technol ogi sts of India
(AFSTI) and supported by
Marico India Ltd

21/ 09/ 2019

“Wal nuts for Well ness”

FND Col | abor ati ng
agenci es The California
WAl nut Commi ssion https:/
/californiawal nuts.in

12/ 10/ 2019

I nt ernati onal Webi nar
Contenporary issues in
Interior Space Design.

CRM Col | abor ati ng
agencies: M. Sanjay
Pabari (Architect Head of
the Department, Interior
Desi gn, SMRK, Nashi k) and
M. Pratyush Khatr
(Architect Faculty
menber, Interior Design
Departnment, SMRK,
Nashi k) .

09/ 06/ 2020

FoSTaC Trai ni ng and HACCP
Wor kshop

FND Col | abor ati ng
agenci es Safe Foods
Sol ution

25/ 02/ 2020

Online session —
Mast ercl ass by Chef Vicky
Rat nan

FND Col | abor ati ng
agencies U S Poultry

23/ 04/ 2020




Eating Right with Poultry

FND Col | aborati ng
agencies U.S. Poultry

28/ 04/ 2020

Power of Poultry

FND Col | abor ati ng
agencies U S. Poultry

22/ 05/ 2020

E- VI KAS Webi nar seri es:
Enbraci ng I mmense Digita
Qpportunities in the
field of Nutrition and
Dietetics

FND Col | abor ati ng
agenci es Kell ogg’' s
Nutrition

28/ 05/ 2020

E- VI KAS Wbi nar seri es:
Rol e and Rise of a
Nutritionist after

Covl D- 19

FND Col | abor ati ng
agenci es Kellogg' s
Nutrition

29/ 05/ 2020

E- VI KAS Webi nar series
Setting up Digital
Consul tancy Servi ces

FND Col | abor ati ng
agenci es Kellogg' s
Nutrition

31/ 05/ 2020

Par anpari k Karigars Hands
on Wirkshop on “Sanj hi”
Traditional Crafts of
I ndi a

TFT Col | aborating
agenci es: Parampari k
Kari gars

27/ 08/ 2019

Par anpari k Karigars Hands
on Wor kshop on “Leat her
Crafts” Traditiona
Crafts of India

TFT Col | aborating
agenci es: Parampari k
Kari gars

27/ 08/ 2019

Technical Senminar “3 P's
OF SUSTAI NABI LI TY: Design
Thi nki ng | nnovation in
Textile Col oration and
Fi ni shing.” Technol ogy
Desi gn Col | aboration for
Future I nnovation in
Medi cal and Protective
Textil es Apparel -
Pandem ¢ Era”

TFT Col | aborating
agenci es: Gopakumar Nair
Associ ates Hi gh
Performance Textiles Pvt.
Ltd Archroma I ndia
Sust ai nabl e Textile
Sol uti ons Sohan Dye Chem
Private Limted

08/ 02/ 2020

Nati onal Webi nar on
“Swadeshi bl oom - | ndian
crafts and Technol ogy -
| npetus in Pandem ¢ Era”

TFT Col | aborati ng
agenci es: Shrishti
Vel fare Trust Prachin
At ul si a Technol ogi es
Karom Start-up Qasis

26/ 05/ 2020

Nat i onal Webi nar “Medi cal
and Protective Textiles
and Apparel in the
Pandem c Era”

TFT Col | aborating
agenci es: Suvin
Advi sories Pvt Ltd.
Rossari Biotech Ltd. VJTI
COLLEGE

29/ 05/ 2020

Nat i onal Webi nar
“Technol ogy Design
Col | aboration for Future
I nnovation in Mdical and
Protective Textiles
Apparel - Pandenic Era”

TFT Col | aborati ng

agenci es: | ndi an

Technical Textile
Associ ation Self Esteem
Foundati on for disabl ed
Brand BUNKO JUNKO Kar | eo

05/ 06/ 2020

Webi nar Series Showcasi ng
Al umae Expertise
(Session 2) International

HD Col | abor ati ng agency-
Staff of Adaptive Design
Associ ati on, New York,

27/ 05/ 2020




For

Creating Accessibility
I ncl usi on Through
Adapti ve Design

USA -

Mor gan

Ms. Mchelle
D Mel |l o (department
aluma) and Ms. Tanara

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Conposition and

Sandeep Mtra

Munbai

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Recipe to Hegde, Uni versity of 28/ 01/ 2020 Awar ded GOLD

Good Sar ah. , Munbai at MEDAL at the
Cccupat i onal Lakshm , K., Kal i na Canpus, 14t h AVI SHKAR |
Heal t h Owi as, Zoya and Sant acruz, nter-University
Wani, Sanskruti Munbai . 14th Resear ch
(TY BSc CRM |AVI SHKAR | nter- Conpetition
St udent s) Uni versity under Category
Gui de: Ms Roopa Resear ch 2: Commer ce,
Rao (CRM Conpetition Managenent and
Facul ty) Law Level 1. UG
Certificates,
Medal s and Cash
prize of Rs.
5000/ - The
group al so
recei ved
schol arshi p of
Rs. 3000/- for
12 nt hs
Val ue Dr. Pratim Thakur 02/ 05/ 2020 Best research
hddi ti on on non- Goyal (TFT Col | ege of paper award
woven fabric Facul ty) Sci ence and
usi ng m croenca Comerce | QAC
psul ati on BAF Depart nent
t echni que I nt ernati onal
(decongest ant Conference (Wb
and pain balm i nar)—Bhavi sya
of India After
Covid 19”

Digital Ms. Janvi Associ ati on 21/ 09/ 2019 Prize for
Communi cati on, phanak M Sc. SN of Food Best Speaker
Street Play and Il (FND Scientists and

Debat es st udent) Technol ogi st s
of India
(AFSTI)
supported by
Marico India
Ltd

Di gital Ms. divia Associ ati on 21/ 09/ 2019 1st Prize for
Conmmuni cat i on, Crasto M Sc. of Food Best Speaker
Street Play and FPP-11 (FND Scientists and

Debat es student) Technol ogi sts
of India
(AFSTI)
supported by
Marico India
Ltd
Body Ms. Anuradha Uni versity of 28/ 01/ 2020 ‘CGold Medal’

at the 14th




Met abol i c

(FND Facul ty)

Mahar ashtr a

Syndrone in Gui de: Dr. St at e AVI SHKAR
Adol escent Subhadr a Resear ch
Grls fromfour | Mandal i ka (FND Convention held

different Facul ty) at Munbai in
religions January 2020.
In the
Humani ti es
Cat egory, Level
TH. (Teacher).
Organi sed by
Raj Bhavan,
Mahar ashtra
State. Secured
Fi rst Rank,
Best research
in Humanities,
Teac
13t h Avi shkar Col | ege of Uni versity of 23/ 07/ 2019 Chanpi onshi p
Mahar ashtra Hone Sci ence, Munbai Trophy for the
State Research |[Nirmala N ketan Best
Conventi on Participating
(2018-2019) Col I ege (1st
Rank) from Zone-
I (Munbai 1)
Sui ci dal Dr. Kami ni Lal a Laj pat 05/ 06/ 2020 Best
tendencies in Rege (HD Rai Col | ege of Presenter Award
t eenagers. Facul ty) Conmmer ce and
Awar eness anong Economi cs,
parents and Munbai
t eachers Mahar ashtr a
Onli ne 1-day
National Multid
isciplinary
Conf erence
(Webi nar) on
Enmer gi ng
I nnovati ve
Trends in
Humani ti es,
Conmer ce,
Sci ence
Envi r onnent
“Child Sexual Dr. Kami ni Achi evers 30/ 05/ 2020 Certificate
Abuse anong Rege (HD Col | ege of of Honour at
Children (2 — 6 Facul ty) Comrer ce And the Nationa
yrs) Parental Managenent Conf er ence
Per specti ve Ni ght Col | ege
regardi ng Kal yan (W
nmyt hs, facts, (Webi nar) on
chal | enges and “Crisis in
gui del i nes I ndi a: Reasons
during the and Renedies.”
am dst of
Covl D- 19
Anti bacteri al Ms. Neha Uttar Pradesh 01/ 05/ 2020 Secured 3rd




finish Mul chandani Textile Prize in the
application (TFT Facul ty) Technol ogy Pr of essi onal
based on zinc Cui de: Dr. Institute UPTTI Cat egory and
oxi de Vi shaka Karnad | Kanpur at the cash prize of
nanoparticl es (TFT Facul ty) Onli ne Rs. 2000/ -
on cotton Hackat hon
fabrics al ong Desi gn and
with fluid per f or mance of
repel | ent conmponent s of
treatnment for PPE f or
heal t hcare fighting
appar el agai nst
Covi D 19
Unpacki ng the Chawhan, URJI TA 2020 - 03/ 02/ 2020 Awar ded 2nd
School Ashwi ni , I nter Best Research
Backpacks Chacko, Leena., Col | egi ate paper
Vora, Hasvi and St udent s certificates
Si ngh, Vi dhya Resear ch and a cash
(TY BSc CRM Conpetition prize of Rs.
St udent s) Thene CGood 3000/ -
Gui de: Ms Roopa Health and Well -
Rao (CRM bei ng.
Facul ty) Organi zed - by
Smt. P. N
Doshi Wonens
Col | ege
(affiliated to
S N.DT.
Uni versity),
Munbai
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Human Devel oprent

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal FND 4.6
I nt ernati onal TFT Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10518_Awards_won_1622717556.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10518_journals_notified_on_UGC_1628142700.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
HD 1
TFT 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect Monal 2019 5.9 Nill
of Vitamin | Vel angi, Functi onal Depart ment
D3 and Subhadr a Foods in of Foods,
Virgin Mandal i ka, |Health and Nutrition
Coconut Sur endr a Di sease Di etetics,
a1l on Shukl a, Col | ege of
Cartil age Vandana Hone
Degener at i Pradhan Sci ence,
on, Inflam Ni rmal a
mati on and N ket an,
Functi onal Uni versity
Abilities of Munbai
in Early
Knee Osteo
arthritis
Roopa I nt er nat 2019 6.5 Col | ege Nill
Er gonomi ¢ Rao i onal of Hone
Eval uati on Journal of Sci ence
of The Mul tidisci Ni rmal a
Resi dence plinary Ed Ni ket an,
(Private ucat i onal Munbai
Areas) of Resear ch
t he
El derly
pp. 108 -
128
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nl Vi shaka Nill 2020 1 1 Col | ege
Kar nad of Hone
(Aut hor H- Sci ence,
I ndex) Ni rmal a
Ni ket an
Ef f ect Monal 2019 16 Nill
of Vitamn | Vel angi, Functi onal Depart ment
D3 and Subhadr a Foods in of Foods,



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10518_Books_and_Chapters_1628142864.xlsx

Virgin Mandal i ka, |Health and Nutrition
Coconut Sur endr a Di sease Dietetics,
a1l on Shukl a, 2019 Col | ege of
Cartil age Vandana 9(10): Hone
Degener at i Pr adhan 662-677 Sci ence,
on, Inflam Ni rmal a
mat i on and Ni ket an,
Funct i onal Uni versity
Abilities of Munbai
in Early
Knee Osteo
arthritis
Nill Anur adha Nil I 2020 8 305 128:
J. Bakshi Uni versity
(Aut hor H of
| ndex) Tennessee
at
Knoxvil | e,
USA 177:
Col | ege of
Home
Sci ence,
Ni rmal a
Ni ket a
Ni rmal a
Ni ket an
Col | ege of
Home
Sci ence,
Uni versity
of Munbai
Ni Tl Subhadr a Nill 2019 3 39 Col | ege
Mandal i ka of Hone
(Aut hor H- Sci ence,
| ndex) Ni rmal a
Ni ket an
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 25 25 14 19
nar s/ Wor kshops
Present ed 6 5 5 9
paper s
Resour ce 9 6 3 11
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities




5th International Organi zing Unit: 1
Yoga Day Canp 17th | NSS Col | aborati ng
- 21st June 2019 [Agency: NSS unit of
K. C. College
Ext ensi on Organi zing unit: 31
Educati on Progranme TFT Depart ment,
12th February to Col | ege of Hone
14t h February 2020 sci ence, N rmla
Ni ket an
Col | abor ati ng
agency: Jeevan
Dhara, Mankhurd
Interaction with Organi zing unit: 43
the children and HD Depart nent,
their caregivers at Col | ege of Hone
t he orphan science, N rmala
(16/ 02/ 20) Ni ket an
Col | abor ati ng
agenci es: SCS
Children’s Vill age
Pune
“Nutrition in Organi zing unit: 160
Enmer genci es 16th D et Counseling
Oct ober, 2019 Centre, FND
Depar t nent
Col | abor ati ng
agencies Nutrition
Soci ety of India,
Munbai Chapt er
UNI CEF
Breast feeding Organi zing unit: 15
awar eness March on Di et Counseling
t he occasi on of Centre, FND
Wor |l d Breastfeedi ng Departnment ?
Week 2019 7th Col | abor ati ng
August, 2019 agenci es ? Dr Rupal
Dal al , the Director
of Health, Shrimati
Mal ati Dahanukar
Trust (SNVDT)
Recr eati onal Organi zi ng unit: 43
activities HD Depart nent,
conducted for the Col I ege of Hone
elderly at the old science, N rmala
age hone Ni ket an
(16/ 02/ 2020) Col | aborati ng
agenci es: Sunworl d
Centre for Active
Agei ng, Pune
Fi el dwor k Organi zing unit: 31

training for
textile skil
devel oprment August
2019 to February
2020 (weekly basi s)

TFT Depart nent,
Col | ege of Hone
science, N rmala
Ni ket an
Col | abor ati ng




Fi el dwork training agency: Aasra
for textile skill Foundat i on,
devel opnent Chat kopar
Avhan Di saster Organi zing Unit: 1 1
Managenent Canp 3rd |NSS Col | ege of Home
June 2019 Sci ence Nirmal a
Ni ket an
Col | abor ati ng
Agency: SNDT Wonens
Uni versity
I nconme generation Organi zing unit: 1 4
activities CRM Depart nent ,
conducted for the Col I ege of Hone
fam |ies bel onging science, N rmala
to low incone Ni ket an
groups (22/08/2019 Col | abor ati ng
19/09/19 26/9/19 agencies: Famly
3/10/19 17/10/19 Service Centre,
21/ 11/ 19) Col aba
Interactive Organi zing unit: 1 36
sessi on and CRM Depart nent,
assessnents for the Col | ege of Hone
yout h at the NGO science, N rmla
(12/09/19 26/09/19 Ni ket an
03/ 10/ 19) Col | aborati ng
agenci es: Bright
Fut ure NGO
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Weekl y Organi zi ng Fi el dwor k 2 31
Fi el dwor k unit: TFT training for
Depart nment, textile skill
Col | ege of Hone devel opnent
Sci ence,
Ni rmal a N ket an
Col | aborati ng
agency: Aasra
Foundat i on,
CGhat kopar
Rural Canp Organi zi ng RURAL CAMP 3 40
Feb 14th and unit: FND Nutrition
15t h 2020 Depart nment, awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10518_Extension_1622717693.xlsx

Col | ege of Home
Sci ence,

Ni rmal a Ni ket an
Col | abor ati ng
agenci es:
Jeevan Dhara
Institute of

prograns for

tribal wonen

and adol escent
girls

Soci al Wrk,
DHM Centr e,
Kol ad
Br east Organi zi ng 2ND Munmbai La 15
f eedi ng unit: FND ct at hon- Br east
awar eness March | Departnent ? f eedi ng
on the occasion| Collaborating awar eness
of World agencies ? Dr pr ogr amre
Br east f eedi ng Rupal Dal al,
Week 2019 7th |the Director of
August, 2019 Heal t h,
Shrimati Mal ati
Dahanukar Trust
(SMDT) ?
Recr eat i onal Organi zi ng Recr eat i onal 43
activities unit: HD activities
conducted for Depart nment conducted for
the elderly at [College of Hone [the elderly at
the ol d age Sci ence, the ol d age
hone Ni rmal a N ket an hone
(16/ 02/ 2020) Col | aborating a
genci es: Sunwor |
d Centre for
Active Ageing,
Pune
I nteraction Organi zi ng I nteraction 43
with the unit: HD with the
children and Depart nment, children and
their Col | ege of Hone their
caregivers at Sci ence, caregivers at
t he orphan Ni rmal a N ket an t he orphan
(16/ 02/ 20) Col | abor ati ng
agenci es: SCS
Children's
Village, Pune
Di sast er Organi zi ng Avhan 1
Managenent Unit: NSS Di saster
Wor kshop Col | ege of Hone |Managenent Canp
Sci ence Nirmal a
Ni ket an
Col | aborati ng
Agency: SNDT
Wonens
Uni versity
Trai ni ng Canp Organi zi ng 5th 1
Unit: NSS I nternati ona
Col | aborati ng Yoga Day Canp
Agency: NSS

unit of K C




Col | ege

Ni rmal a N ket an
Col | abor ati ng
agency:
Arshi ya,
Bycul | a

Interactive Organi zi ng I nteractive 1 36
session and unit: CRM sessi on and
assessnents for Depart nent, assessnents for
the youth at Col | ege of Hone | the youth at
t he NGO sci ence, t he NGO
(12/09/19 Ni rmal a N ket an
26/ 09/ 19 Col | abor ati ng
03/ 10/ 19) agenci es:
Bri ght Future
NGO
| ncome Organi zi ng | ncone 1 4
generation unit: CRM generation
activities Depart nment , activities
conducted for |[College of Hone | conducted for
the fanmlies sci ence, the famlies in
bel onging to |[Nirnmala N ketan difficult
| ow i ncone Col | abor ati ng ci rcunst ances
groups agenci es:
(22/08/ 2019 Fam |y Service
19/ 09/ 19 Centre, Col aba
26/9/19 3/10/19
17/ 10/ 19
21/ 11/ 19)
Weekl y Organi zi ng Fi el dwor k 2 31
Fi el dwor k unit: TFT training for
Depart nment, textile skill
Col | ege of Hone devel opnent
Sci ence,

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Doct oral Research 1 Teacher + 1 BARC, Mumbai Ni |
(FND Departnent): st udent Mat eri al s sponsored
Expertise sharing access to research
| abor atori es
Doct oral Research 1 Teacher + 1 Bhati a Hospital Ni |l
(FND Departnent): st udent Research Centre,
Expertise sharing Munbai Materials
sponsored access to
research
| aboratories
MSc Research (FND 1 Teacher + 1 Dr. Santosh Nill
Departnment): st udent Kar mar kar
Expertise sharing (Consul t ant
paedi atri c surgeon,
Li l avati Hospital



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10518_Students_in_extension_1622723675.xlsx

Founder of Spina
Bi fi da Foundati on)
Provi ded resources
for collecting data

Departnment):
Expertise sharing

st udent

More Fitness
Solutions http://dr
dhananj aynor e. cont

Centre resources

MSc Research (FND 1 Teacher + 1 St. Xavier’'s Nill
Departnment): st udent Col | ege of Arts,
Expertise sharing Sci ence Conmer ce,
Munbai Laboratory
resour ces
MSc Research (FND 1 Teacher + 2 Jai hi nd Col | ege, Nill
Depart nment): students Munbai Laboratory
Expertise sharing resources
MSc Research (FND 1 Teacher + 3 Bhavan' s Col | ege, Nill
Depart nment): students Munbai Laboratory
Expertise sharing resources
MSc Research (FND 1 Teacher + 1 Dr. Dhananj ay Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Munbai ,

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Rur al TY CRM Gyanj yoti 10/ 02/ 2020 12/ 02/ 2020 12
Canmp/ Ext ensi on Comuni ty
Fi el dwor k/ Work with Col | ege
Ext ensi on youth from Pat i | pada,
Educati on the Warli Mahar ashtr a
tribe 401602
Ext ensi on CRM Snehavar dh 10/ 02/ 2020 12/ 02/ 2020 20
Educati on Ext ensi on i ni Soci al
Wor k Trust P.Q
Recreational [Varse, Roha,
and skill Mahar ashtra
devel opnent 402116
activities
for the
vill agers
Shari ng of VBc Arora 07/ 11/ 2019 27/ 02/ 2020 1
facilities Resear ch Drape 5B/ 51
for research (TFT Mttal
Depart nent): | ndustri al
Materi al s Estate, MV
sponsored by | Road, Saki
Textile Naka Andheri -
| ndustry East,




Mahar ashtr a

400059
Sharing of VBc Sar ex 07/ 11/ 2019 27/ 02/ 2020
facilities Resear ch 501/ 502,
for research (TFT Waterford, C
Departnent): | Wng, C. D
Material s Bar fiwal a
sponsored by | Marg (Juhu
Textil e Lane),
| ndustry Andher i
(Vest),
Munbai ,
Mahar ashtra
400058
I nternship HD Msc 2 DVr uddhi St 01/ 05/ 2019 31/ 05/ 2019
I nt ernship eps to
Ri sel'! Ms.
Di sha Shah
Al, Nency
Cot t age,
Near Jain
Tenpl e,
Nensey
Col ony,
Bori val i
East,
Munbai ,
Mahar ashtra
400066
I nternship HD Msc 2 Nat i onal 14/ 10/ 2019 17/ 10/ 2019
Internship | Association
of the Blind
(NAB) https:
[ I www. nabi nd
i a.org/
Sharing of VBc Nat i onal 01/ 08/ 2019 30/ 12/ 2019
facilities Resear ch Associ ation
for research |(FND Departm]of the Blind
ent): Cbtai ne |(NAB) https:
d resources |//ww. nabi nd
for i a.org/
col l ecting
dat a
I nternship Msc- 2 Mondel ez | 29/ 05/ 2020 14/ 08/ 2020
( FPP) nt er nat i onal
I nt ernship 1st Pokhran
road, Of
Estern
Express
H ghway,
Thane-
400606.
Mahar ashtr a,
I ndi a.
I nternship MBc-2 (SN) Sports 25/ 05/ 2020 04/ 07/ 2020
Internship |Authority of




I ndi a 3-

Akurli Road,
Kandi vl i
East, Munbai

https://spor

tsaut horityo

findia.nic.i
n/

I nt ernship PGD H. N.

I nt ernship Rel i ance
Foundat i on
Hospital and
Resear ch
Centre, Sir
HN reliance
hospital ,
Prart hana
Samaj, Raja
Rammhan Roy
Rd, G rgaon,
Munbai ,
Mahar ashtra
400004

15/ 06/ 2019 15/ 08/ 2019 2

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

110000

435325

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10518_Linkages_1626015134.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10518_augmentation_details_1620031468.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Ful |y 3. 5.0.33040 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 122 165330 21 151063 143 316393
Books
117 650435 12 21829 129 672264
Ref er ence
Books
Journal s 53 236413 17 96087 70 332500
e- 22 707534 14 371117 36 1078651
Journal s
Di gital 2 11800 1 5900 3 17700
Dat abase
Li brary 2 591755 1 30267 3 622022
Aut omat i on
Weedi ng 179 9378 68 17260 247 26638
(hard &
soft)
O hers(s 14 21810 7 10790 21 32600
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 96 1 3 1 3 4 50 0
g
Added 34 0 0 0 0 0 0 0
Tot al 130 1 3 1 3 4 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content




Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
40000 77900 1300000 8180034

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The governing body of College along with the Principal and | QAC deci de the
gui delines for overall devel opnment and accordingly frame policies based on
gui delines of UGC, University of Munmbai and the State Governnent. There are in
pl ace different coormittees to | ook into maintenance and other infrastructura
facilities. 1. Purchase Cormittee - The committee scrutinizes the proposal of
fund utilization based on need and requirenent to ensure optinmal utilization of
funds allocated to the respective departnents each academic year. The deci sion
is finalized on the basis of quotations. 2. Library Advisory Comrittee - The
library has advisory conmittee with a Librarian as convener and faculty nenbers
nom nated as nenber of the commttee by the Principal. This committee neets to
di scuss the function, requirenents, utilization of resources, distribution of
funds and other matters pertaining to the library. 3. Infrastructura
CGui delines and policies (For use, repair and maintenance) ¢ Use of LIFT:
Coll ege has front lift and rear lift. Students are allowed to use the rear lift
and front lift up to the 5th floor for only going to the higher floors on
regul ar basis. In case of physically disabled students and students with
nmedi cal issues, |ift can be used up to the 7th floor both ways. ¢ Use of
cl assroons: Cl ass representatives have to report any breakages/ non-functioning
of instruments (e.g., LCD, etc.) in naintenance register and report to the
concerned authority. « Use of Mobile Phones in College Prem ses: Students are
permtted to use nobile phones only in the | obby on the ground floor, the
common room and on the | andings at any tine during the day phones may al so be
used in other places during the break from10.30 am— 11.00 am There is fine
of Rs 500/- for nobile usage in the class roomduring | ectures, and Rs 100 /-
for nobile phone usage in other non-designated areas (Library, Laboratories,
and conputer |aboratory) throughout the entire day. Phones are to be switched
of f and placed in the bag during class hours. Students are permtted to charge
their phones only in the common room Students are responsible for the
saf ekeepi ng of their nobile phones (Refer to Pg. no. 9 of the student’s
Handbook). Students are allowed to use nobil e phones for academ c purpose in
cl assroons and | aboratories with perm ssion of the teacher in-charge. ¢ Use of
Laboratories Students are not pernmitted in the | aboratories without the
presence of the faculty. The M Sc. and PhD students can use the | aboratory and
equi prent only by prior booking of |ab and placing a requisition for the
equi prent to be used. The rules and regulations to be followed by students
while working in Food |ab, Chemistry lab, Clothing |ab and Conputer |ab have
been di splayed in the respective | aboratories. Mnorandum of Under standi ng
(MoU) FOR SHARI NG OF LABORATORI ES W TH OTHER EDUCATI ONAL | NSTI TUTES An O fici al
Docunent of MoU is nmaintained for every acadeni c year. These MU enabl es our
students to use laboratory facilities according to the prescribed terns and
conditions which is revised every




https://www.nirmalaniketan.com/documents/default?f=naac/pdf/442--policy-details-of-systems-and-procedures-

for-maintaining-and-utilizing-phys-.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill 20 88800
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Nill 31 2356839
b) I nternati onal Nill Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 01/ 08/ 2019 314 Counsel i ng Cel |
Counsel i ng- Heart of the Coll ege
to Heart
Yoga Meditation- 21/ 06/ 2019 165 Mul tiple
Body Head Space
Soft skills- Ww 03/ 07/ 2019 155 Mul tiple
Zi ndagi
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance Ni Il Nill 24 Nill
for
competitive
exam nati on
2019 Enpl oynment Nill 200 Nill 47
pl acenent
Cell -
Car eer
CGui dance
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal



https://www.nirmalaniketan.com/documents/default?f=naac/pdf/442--policy-details-of-systems-and-procedures-for-maintaining-and-utilizing-phys-.pdf
https://www.nirmalaniketan.com/documents/default?f=naac/pdf/442--policy-details-of-systems-and-procedures-for-maintaining-and-utilizing-phys-.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10518_Scholarships_1628618320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10518_Development_Schemes_1623280450.xlsx

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Mul tiple 47 47
given in
Excel file
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 Post Post Gradu Mul tiple Mul tiple
G aduat e Di etetics given in given in
Di pl oma in and Applied file file
Dietetics Nutrition attached attached
and Applied
Nutrition
2019 3 M Sc. Honme Human Mul tiple Mul tiple
Sci ence Devel opnent given in given in
(Human file file
Devel opnent) attached attached
2019 1 M Sc. Hone Foods, Mul tiple Mul tiple
Sci ence Nutrition & given in given in
(Foods, Dietetics file file
Nutrition & attached attached
Di etetics)
2019 15 B. Sc. Home Communi ty Mul tiple Mul tiple
Sci ence Resour ce given in given in
(Communi ty Managenent file file
Resour ce attached attached
Managenent )
2019 14 B. Sc. Home Textil es Mul tiple Mul tiple
Sci ence and Fashi on given in given in
(Textiles Technol ogy file file
and Fashi on attached attached
Technol ogy)
2019 36 B. Sc. Home Foods, Mul tiple Mul tiple
Sci ence Nutrition given in given in
(Foods, Dietetics file file
Nutrition attached attached
Dietetics)
2019 11 B. Sc. Home Human Mul tiple Mul tiple
Sci ence Devel opnent given in given in
(Hurman file file
Devel opnent) attached attached



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10518_Placement_1623281141.xlsx

| View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 9
GRE 2
TOFEL 2
Any O her 10
SET 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| ndoor CQutdoor Sports Intra College 367
Cul tural Intra Coll ege 333

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The elections for the posts of CR and ACR at the F.Y.B.Sc. and S.Y.B.Sc. |evels
wer e conducted by the co-ordinators while the elections for the sanme at the
T.Y.B.Sc. and M Sc. |levels were conducted by the Heads of Departnents. There
were no el ections for the executive council due to University discussions on
the el ection procedure and then | ok-sabha elections. As per the directives of
University Grants Commi ssion, MHRD, Governnent of India, circular No. F 2 —

57/19 (Workshop — WRO), dated June 2019, indicating Hi gher Education Institutes

to conduct Student Induction Progranms for the entry |evel students. The program

enphasi zed on acclimatizing the students so as to instil a sense of
bel ongi ngness and awar eness of their rights and responsibilities. Keeping the
obj ectives of the Student Induction Programin view the SIP Student’s Counci
Committee of the College planned “Students Induction Programme” from 1lst July
2019 to 6th July 2019 for F.Y.B.Sc students. under the Student |nduction
Program various activities were conducted. The activities were carried out in
coordination with the SIP Student council conmttee along with F.Y.B.Sc Co-

ordinator, Cultural Comrittee, Sports Commttee, other staff of the College and
Students of MSc Il (Departnment of Human Devel opnment) and NSS vol unt eers of the
Col l ege. The admitted students were updated about the details of the programre

in advance to ensure participation fromall.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10518_Progression_1623282170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10518_Qualifying_1625305430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10518_Activities_Organised_1623282565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10518_awards_in_activities_1623282728.xlsx

5.4.2 — No. of enrolled Alumni:

238

5.4.3 — Alumni contribution during the year (in Rupees) :

71400

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The following are two practices that illustrate how the coll ege practices
decentralization and participative managenent: 1) Sel ection of students to
TYBSc specializations: The Principal, Heads of Departnents and coordi nators
nmeet and plan an orientation to the four specializations for SYBSc students.
This plan is inplemented by the SYBSc coordinator and staff representatives
fromthe four specialisations. Students subsequently fill in forns indicating
their choice of specialization in order of preference. The faculty is divided
into teanms who scrutinize the applications and generate the overall nerit |ist
of students. Thereafter, the Heads of Departments consult with the Principa
and finalise the lists of admtted candi dates based on nerit. These lists are
exhibited and four teans from each specialisation neet each student prior to
final adm ssion. The Manager and sone administrative staff are involved in the
snoot h conduct of the process. Designated faculty, the Manager and Principa
are avail able to address any concerns of the students. This hierarchica
division of work forns the basis of the planning and inplementati on of nost
academ c, co-curricular and extra-curricular activities in the college. 2) The
Heal t h Mel a which was held on 3rd March, 2020 is an annual event. The
approxi mately 300 beneficiaries of the event include students, teaching/ non-
teachi ng/ support staff fromour college and Nirmala Ni ketan Col |l ege of Soci al
Work, parents and people fromthe nei ghbourhood. Hence this event needs a | ot
of planning and managenent skills. The event was organi sed by the Diet
Counseling Centre, NSS Unit and the students of the Sports Nutrition course of
the Dept. of Foods, Nutrition Dietetics. These commttees consist of student
and staff nmenbers who neet well in advance of the event to brainstorm Students
are involved in the discussion and suggest tests that nay be conducted which
woul d give the beneficiaries a better understanding of their health status.
These suggestions are thoroughly discussed and together with the staff on these
committees an action plan is drawn up. The event coordinators then report to
the Principal and Manager who suggest inprovenents if required. The approved
plan is then comuni cated to the other staff and students and a detailed plan
of work and duty schedule is worked out. On the day of the event, the students
are actively involved in coordinating the event under the gui dance and
supervision of the staff. The students usually beautifully manage conducti ng
some tests, coordinating with health professionals and crowd nmanagenent - the
staff are often there to oversee everything and troubl eshoot if required. This
experience hel ps foster |eadership qualities in the students and staff as well
as provides opportunities for devel opi ng nanagenent skills through
decentralization. Likewi se other activities in the college are undertaken
t hrough a process of decentralised and participative managenent and incl usive




deci si on maki ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

Qur curricula, being relevant to
i ndustry needs and the Institute’s
vi sion and m ssion, ensures a career-,
life- and community — oriented
education. There is great focus on
entrepreneurial skill devel opnent and
research. Training students to be
gl obal ly conpetent and ready to neet
future chall enges is enphasi sed.

Ef fective delivery of the curriculumis
ensured by: ? Efficient workload
distribution ? Preparation of work
plans ? Extra | ectures whenever
necessary ? Attention to acadenically-
chal | enged students ? Wl -stocked
library ? Additional resource materi al
provi ded ? Sem nars/conferences and
guest |ectures organised for industry
insights ? During the Pandem c, online
cl asses to conplete the syllabus and
online internships ? Feedback taken
fromnultiple stakehol ders

Teachi ng and Learni ng

? Experiential and student-centric
learning is a key focus (projects, peer
mentoring, entrepreneurial activities,

wor kshops, field surveys, seninars,

community work, etc.). ? Students are
encouraged to conplete MOOCs on the
SWAYAM portal ? Tools used to ensure
quality include work plans, teacher’s

di ary and feedback ? Support for

effective teaching-learning from

excel l ent infrastructure, |ICT and
library facilities and continuous focus
on upgrading these facilities and
| earning resources ? Staff are
not i vated and encouraged to upgrade
their know edge and skills (sem nars/co
nf er ences/ wor kshops/ webi nar s/ trai ni ng
programes) ? MOUs have been signed
with other institutes to further
academ ¢ exchanges. ? Upskilling of
staff and support given to enable
ef fective teaching-learning during the
| ockdown

Exam nati on and Eval uati on

? Col |l ege exam nations, planned to
finish before the University
exam nati ons begin for optinum




utilization of classroons and
availability of supervisors. ?
Continuati on as OSM centre, enabling
staff to nmanage teaching with
assessnent. ? The subjects Contenporary
Soci al |ssues and Environnent and
Sust ai nabl e Devel opnent (F.Y.B.Sc) were
eval uated by assi gnnents which
sensitised students to social and
environmental issues. ? All papers are
centrally assessed. ? Dedicated CAP
roomw th necessary infrastructure and
the requisite admnistrative and
support staff ensured snooth
eval uation. ? The process is nonitored
to ensure conpliance with rules and
deadl ines. ? The summer exam nations
(post poned due to the pandemc) were
hel d online from Cct ober onwards.

Research and Devel opnent Curriculum policy and nmindset in the
coll ege are geared towards fostering a
scientific tenper anong UG and PG
students. PG (PGD, Msc PhD) students
undertake high quality research work,
devel opi ng products and engaging in
soci ally-worthwhil e projects. W al so
provi de UG students with opportunities
to conduct primary research. Exanpl es
of relevant policies include the annua
organi zation of an inter-collegiate
under gr aduat e research conpetition
“AARYA”, and naxim zing participation
in the University-organized Avi shkar
conpetition. Teachers and students are
encouraged to present and/or publish
their work. Awards for research have
been instituted jointly by the FND
Departnment and the Indian Dietetic
Associ ati on.

Li brary, I CT and Physi cal ? Renewal of NList menbership, book
Infrastructure / Instrunmentation exhibition was held on 11th and 13th
January 2020. ? To increase readership
of books in the State | anguage Marat hi
books were exhibited on 27th February
2020 ? Mastersoft ERP systemin place ?
Pur chase of conputers for each teacher,
hardware and anti-virus software to
upgrade existing facilities. ? Purchase
of domai n and generation of email ids
for each staff. ? Online teaching via

M crosoft Teans platform ? Conpleted
repl acenent of wi ndows. ? Installation
of the 34 conputers purchased ?
Creation of a new exam nation-cum CAP
room ? Purchase of a photocopier for
the library ? Conpleted pendi ng change
of wiring and toilet renovation




Human Resour ce Managenent

Organi sed senminars for teaching and
non-teaching staff for professional and
personal growth ? Additional full tinme/

CHB staff appointed by managenent to
replace retired staff and assist in
better organisation of work ?

Qut sourced the cleaning of the
washroons ? Reorganised duties in the
of fice when one staff proceeded on
maternity |leave ? To facilitate snooth
functioning during the pandem c a
roster of duties was prepared for the
non-teachi ng staff ensuring conpliance
wi t h government norns.

I ndustry Interaction / Collaboration

The Institution continuously strives
to increase collaborations with
i ndustry so as to enhance the | earning
process and create enpl oynent
opportunities for students. The
interaction and col |l aborations with
industry is multifaceted and is in the
formof - ? Acadeni c Engagenent in the
formof collaborative sem nars and
conferences, nenbership on college
managi ng committees, external exam ners
and guest speakers. ? Opportunities for
i nternshi ps ? Research col |l aborations ?
Supporting community outreach ? G ving
schol arshi ps and awards ? Enpl oynent
opportunities — Conducting Canpus
Interviews and approaching the
i nstitution whenever there is a vacancy
intheir firm

Adm ssion of Students

? The college is a Christian
mnority, aided institution. Adm ssion
of students is as per rules applicable
for minority institutions ? University
directives are followed. ? Adm ssion is
based on past academ c record. Entrance

tests/interviews are held for sone
post graduate programes. ? Only wonen
are admtted to the UG course but nen
may be adnmitted to PG programmes. ?
Students are selected into TY
speci al i zati ons based on their stated
choice and nerit. ? Adm ssion to val ue-
added courses is open to outsiders. ?
There is transparency and notices
regarding criteria, merit and waiting
lists are displayed on notice boards
and website.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

? Autonmation of adm nistration using
the services of Master Soft ERP




Solutions Pvt. Ltd. It was used for
online adm ssion. MS reports (as per
fee type, gender, caste, religion etc)
and fee reports were easily generated.
? Upl oadi ng of notices and ot her
information on the college website ?
Continued use of ? MS ? Bionmetrics for

attendance ? Updating data on Al SHE ?

Use of Zoom Google neet, MS Teans for
neetings ? Use of emails for

regul ar
of ficial comrunication and What sapp for
i nformal conmunication ? A separate

official email id has been generated
for each staff for using MSTeans for
t eachi ng

Pl anni ng and Devel oprent

hel d online post

? Continued inplenentation of MS in
a phase-wi se manner ? Mcrosoft Teans
used by the college as comuni cati on
platformto enable all to securely
connect, conduct online cl asses,
nmeetings, etc. Staff also used Zoom
Googl e Meet ? CDC, CMC, | QAC,
departnental and committee neetings
March 2020 ? Publi shed
an e-tender on
htt ps:// mahat enders. gov.in for design,
fabrication, supply, installation,
testing and commi ssioning of a grid-
connect ed sol ar PV power plant to be
installed on the terrace of the college
bui l ding. ? 34 conputers purchased from
the Governnent E-Marketing (GeM portal

Fi nance and Accounts

Use of ? Tally ? ERP 9 ? TAX software
? OnFees ? FEES Software ? MS ? Net
Banki ng for transfer of funds ?

Purchase orders, utilization
certificates and expenditure statenents
generated as required

St udent Admi ssi on and Support

? All information pertaining to
adm ssion, policies, facilities,
committees, etc. is uploaded on the
coll ege website ? Students register for
adm ssion on the University of Minbai
portal (as mandated by UOM) ? Use of
ONFEES an online fee paynent platform
and FEES software for generating fee
receipts. ? To avail of governnent
schol arshi ps, students/coll ege access

Nati onal Schol arship Portal for
nati onal schol arshi ps and Maha DBT E
schol arshi ps portal for GoM
schol arshi ps. ? Students use OPAC
library software to | ocate books and
other material in the library. ?
Subscription by the college to E
journals ? Coll ege has continued the
menbership of National Library and




Informati on Services Infrastructure for
Schol arly Content (NList) through which
students have access to e-journals and
e- books ? Continued use of Hathway as
the primary internet provider with 50
Mops speed and MINL as an additi onal
internet provider ? Facilitation,
nmedi ati on and conmuni cation to enabl e
PhD st udents who have been awarded
fell owships to receive their stipends ?
Provi sion of online counselling and
ment oring during the Pandem c and
webi nars conducted to pronote nenta
and physical health and well-being ?
Conversion of physical/ offline
internships to online/virtual node for
post graduat e students ? Webinars
organi sed to constructively engage
students during the nonths foll ow ng
the | ockdown in March 2020

Exam nati on

? Use of the result process portal
provi ded by Mastersoft ERP. ? Use of
the Mumbai University portal for
generation of exam nation forns and
hall tickets, paynent of exam nation
fees to UoM subnission of nmarks to UoM
(internal assessnent for PG and
practical exam nation marks for TY and
PG progranmes). ? Continuation of
downl oadi ng of question papers for
uni versity exam nations and upl oadi ng
of exani nees’ attendance. ? Digital
eval uati on of answer scripts through
UoM's MeritTrac’s OSM system ? Daily e-
coordi nation with University OSM
officials, evaluators and noderators ?
El ectroni c paynent of renuneration to
exam ners and noderators ? The summrer
2020 exami nations were conducted in an
onl i ne node from Cctober 2020 onwar ds
due to the pandem c. Several hands-on
training sessions for students for
fam liarization with the online
exam nation node. Training sessions
were also held for staff to enable
setting of question papers, conducting
t he exam nati ons and assessment of the
sane.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

No Data Entered/ Not Applicable !!!




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2020

“OR:
Over com ng
ost acl es”
Depar t nent
of Hurman D
evel opnent

,  NNCHSc

Nill

07/ 03/ 2020

07/ 03/ 2020

Ni |l

2019

Tal k on
Case st udy
of Orissa

Handl oom
by
Swi kriti
Pradhan
Depart nent
of Textile
and
Fashi on
Technol ogy

Nill

16/ 08/ 2019

16/ 08/ 2019

Ni |l

2019

Food Adu
Iteration
and Fake
Product s
Wor kshop
M Gaj anan
Patil from

Jago

G ahak

Jago

Nill

26/ 08/ 2019

26/ 08/ 2019

Nill

2019

Wor kshop
on Cardi op
ul nonary R
esuscitati
on by Dr.

Ceet a
Fer nandes

Wor kshop
on Cardi op
ul nonary R
esuscitati
on by Dr.

Ceet a
Fer nandes

02/ 07/ 2019

02/ 07/ 2019

13

2019

Sessi on

on E-

Wast e
Managenent

Nl

16/ 08/ 2019

16/ 08/ 2019

Ni |l

2019

Start up
and | nnova
tion:
Starting a

Nill

03/ 09/ 2019

03/ 09/ 2019

NiTl




busi ness
and
becom ng a
brand and
an
i nfl uencer
Institutio
ns
| nnovati on
Cel |,
NNCHSc

2020

Wor kshop
on
Resear ch
Skills-
Dat a
Anal ysi s
and
Resear ch
Witing

Nill

29/ 02/ 2020

29/ 02/ 2020

NiTl

2019

“Feedi ng
and
swal | owi ng
i ssues in
chil dren
with
Speci al
Heal t hcare
Needs”

Nill

14/ 09/ 2019

14/ 09/ 2019

Ni |l

2020

Techni cal

Seni nar on

3 Ps of S

ust ai nabi
ity,

Desi gn,

Thi nki ng
and

| nnovati on

inTextile

Col oration
and

Fi ni shi ng

Nill

08/ 02/ 2020

08/ 02/ 2020

Ni |l

2020

An Inter
nat i onal
Webi nar
was
conduct ed
on the
topi c of
| npact O
Covid 19
On Travel
And
Touri sm
I ndustry.

Nill

13/ 06/ 2020

13/ 06/ 2020

NiTl




The 2
speakers
MR. Kurush
Charna and
Ms. Nawaz

Karanji .

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 3 18/ 05/ 2020 03/ 06/ 2020 17
Devel opnent
Pr ogr amre
Facul ty 1 11/ 05/ 2020 15/ 05/ 2020 5
Devel opnent
Pr ogr amre
Facul ty 1 20/ 04/ 2020 28/ 04/ 2020 9
Devel opnent
Pr ogr amre
Facul ty 1 01/ 07/ 2019 31/ 08/ 2019 28
Devel opnent
Pr ogr amre
Facul ty 1 01/ 07/ 2019 31/08/ 2019 28
Devel opnent
Pr ogr amre
Short Term 2 15/11/ 2019 21/11/ 2019 07
Cour se
Ref r esher 1 20/ 09/ 2019 04/ 10/ 2019 15
course
Ref r esher 1 03/ 02/ 2020 15/ 02/ 2020 13
cour se
Ref r esher 1 18/ 11/ 2019 30/ 11/ 2019 13
cour se
Facul ty 1 08/ 06/ 2020 14/ 06/ 2020 7
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 2 Nill 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? Pronpt subm ssion of ? Financial / other ? Interest Free
requi red paperwork to the |[assistance when the staff Educational Loans are



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10518_Development_training_programmes_1629962030.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10518_Training_Programmes_1629994444.xlsx

concerned authorities to
enabl e ease in receipt of
sanctions, dues, etc. ?
Leave has been granted
for career advancenent
(participating in
Orientation/ Refresher
courses/short term
courses). ? Staff are
encouraged to attend as
wel | as present
paper s/ posters at various
conferences and wor kshops
| ocal /national /internatio
nal workshops and | evel s.
Leave is granted to
attend the sane. ? Leave
has been sancti oned for
vari ous purposes as per
the need of the staff,
eg- child care | eave as
per the guidelines of the
Uni versity of Munbai. ?
To reenphasi ze the
m ssi on of the nmanagenent
and to pronote
i nteraction between staff
of the Institute,
Institute Day was
cel ebrated on 8th
Decenmber 2019. ?
Festivals such as Diwali
and Christmas are
cel ebrated. Each staff
menber is given a gift at
Christmas. ? Staff were
able to avail of various
heal t h checkups vi z.

t hal assenm a and anem a
detection, bone density
det ecti on, body
composi tion anal ysi s,
di et counseling during
the Health Mela that was
organi zed. ? Concessi onal
menbership to the coll ege
gymasiumis offered to
the staff to pronote
physi cal wel | bei ng.
| ndoor and out door sports
activities are al so
organi zed.

or famly nmenbers are
sick eg hel ping them
contact consultants ?
Interest free | oans are
al so given to those staff
menbers who apply for the
sanme. Loans have been
advanced for house
repairs, education and
nmedi cal energencies. ?
Leave has been sanctioned
for various purposes as
per the need of the
staff, eg- child care
| eave, vasectony | eave,
nm scarriage | eave as per
t he gui delines of the
Uni versity of Minbai. ?
The college facilitates
the pronpt subm ssion of
required paperwork to the
concerned authorities to
enabl e ease in receipt of
sanctions, dues, etc. ? A
schol arship is given each
year for a child of a
support staff who has
finished Std X and is
pursui ng further studies.
? In order to keep on par
wi th Govt support staff,
uni forns and washi ng
al | owance are given to
t hose support staff
enpl oyed by the
managenent. ? Staff are
noti vated to upgrade
t heir know edge and
skills. They are
encouraged to attend
vari ous wor kshops and
conferences. ? Staff were
able to avail of various
heal t h checkups vi z.

t hal asseni a and anem a
det ecti on, bone density
det ecti on, body
conposi tion anal ysi s,
di et counseling during
the Health Mela that was
organi zed. ? Multivitamn
toni cs and Cough Syrups
(obt ai ned from Donor s)
are distributed to the
staff. ? Flexi-timngs
are permtted on days
when staff require a
short tinme for urgent

avail able for students
(to be repaid once they
start working) ?
Awar eness of gover nnent
schol arshi ps for students
bel ongi ng to backward
classes, minorities etc
was created and hel p was
rendered in availing
this. ? Schol arshi ps have
been initiated by the
teaching staff of the
col | ege for needy
students. ? Provision of
need- based schol ar shi ps
and nerit schol arships. ?
Students are provided
support to apply for
private and gover nnent al
need- based/ nerit
schol arshi ps. ? Host el
facility available for
outstation students and
those staying in the
di stant suburbs. ? Al
students are covered
under a Group Accident
I nsurance Policy
initiated by the
Uni versity of Munbai ?
Availability of a
counsel or on canpus, as
wel | as a diet counseling
centre and gynmmasiumto
pronote nmental and
physi cal well -being ?
Students were able to
avail of various health
checkups free of cost
viz. thal assem a and
anem a detection, body
conposi tion anal ysis,
di et counseling during
the Health Mela that was
organi zed. ? Physica
wel | bei ng of the students
is considered to be
i mportant. Students are
encouraged to use the
col | ege gymasi um and t he
servi ces of the gym
i nstructor who has been
appoi nted by the coll ege.
I ndoor sports and
periodic treks are
organi zed to encourage
physi cal exercise and
good sportsnmanship. An




personal work. ? 20
support staff went on a
picnic to Virar on 23rd

February 2020 to
facilitate rel axati on and
bondi ng. This activity
was partly funded by the
coll ege. ? Each staff is
given a gift at
Christmas. ? A progranme
is held to appreciate
support staff and two
cash gifts (contributed
separately by the
students and teaching
staff) are handed over to
each of them ? To
reenphasi ze the m ssion
of the managenent and to
pronote interaction
between staff of the
Institute, Institute Day
was cel ebrated on 8th
Decenber 2019. ? | ndoor
sports activities are
organi zed to foster
better bondi ng and
recreation.

annual athletic
conpetition is held at
the University Sports
Ground. Yoga sessions are
organi zed on
I nternational Yoga Day
where they are taught
chair Yoga and ot her
rel axation techni ques. ?
5 | apt ops were purchased
by the College to help
M Sc students with
docunent ati on and
anal ysis of their
Di ssertation work. ? Use
of college | aptop by
students for CAD CAM
assi gnnent s

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

? The internal audit is conducted by Chhotal a
lines. ? The interimAudit is conducted every 6 nonths. ? The final Audit is
normal |y conducted in June, however due to the pandemic, this year the audit
was conducted in Decenber 2020 and statenents were provided in March 2021. ?
The Joint Director H gher Education, Minbai Regi on and Accountant Cenera
Ofice are the external auditors of the College. ? The Coll ege has received an
RUSA infrastructure grant. Purchases are made through GEM portal /E- Tenders/
Vendors. The paynents are nmade after verification and authorisation fromthe
RUSA of fi ce.

Shah and Conpany, New Marine

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose

M. Leslie John Hector
Lobo

50000 Purchase of 1 |aptop

for needy students

No file upl oaded.

6.4.3 — Total corpus fund generated

50000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority

Acadeni ¢ Yes UoM and St. No Nil I
Al bert’s
Col | ege

(aut ononous)

Admi ni strative Yes St. Albert’s No Nl
Col | ege
(aut onomous)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Vari ous departnents conduct activities with support from parents and teachers.
Few exanpl es are as follows: 1. TFT departnent conducted Janboree Haat with the
support of students, their parents and teachers. Parents contributed towards
the stall, put up the stalls and sone parents al so represented students who
were attending their classes.

6.5.3 — Development programmes for support staff (at least three)

A wor kshop on “Cardi opul nonary Resuscitation” was conducted by Dr. Ceeta
Fer nandes on 02-07-2019. 13 teaching and 5 non-teaching staff benefitted from
the progranmme. All participants were given a hands-on training of howto
conduct CPR in an energency situation. ¢« An Anti-tobacco drive was conducted by
the NSS on 11th July 2019. The programe included a talk by Dr Pratina Coyal
and a short video on the ill effects of tobacco on health. This was foll owed by
an interactive session with the audience trying to create awareness. 14 support
staff attended the session. The anti-tobacco drive concluded with the
participants taking a pledge. ¢ A session on E- waste nmanagenent was organi sed
by the NSS Unit of College of Hone Science Nirmala N ketan on 16th of August,
2019. The speaker, Ms. Rashm Joshi, discussed solid waste managenment wth
speci al enphasis on E-waste. She explained the ill effects of E-waste and the
dangerous pollutants in the environment which then | eads to spread of diseases
i ke cancer, respiratory diseases, skin diseases, etc. She ended her speech
suggesting the denonstration of a conpost pit. This was followed by an
interactive session between Ms. Joshi and the audience. ¢ A programe on
Heal thy Eating for Healthy Lifestyle was conducted for the non-teaching staff
on 30th Septenber, 2019 by NSS in coll aboration with the Departnment of Foods,
Nutrition and Dietetics as part of ‘Poshan Mah’ (Nutrition Month) 2019. The
resource person, Ms. Anuradha Mtra enlightened the support staff about the
i nportance of nutrition, health and hygi ene. She al so expl ained different ways
of preparing sinple healthy food with inexpensive ingredients. A street play
was al so staged by M Sc. | (Foods, Nutrition and Dietetics) students on the
‘Panchtatvas of Nutrition® viz. (a) First 1000 days (b) Anaemia (c) Health and
Hygi ene (d) Bal anced Diet and (e) Diarrhoea. The play was followed by a quiz
for the audience.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e ? An Acadenic Audit was conducted by Miunbai University Academ c Audit Peer
Team who visited the college and held extensive neetings on 10/10/2019. The
Managenment al so hired the services of St. Albert’s Coll ege (Autononous) to

conduct an acadenic and administrative audit. The teamvisited the college from
4t h-6th March, 2020 to assess the strengths and weaknesses of the departnents
and adm nistrative units and to suggest nethods for inprovenent. Their
assi stance in reworking policies and procedures for the college was al so
sought. ? Master Soft ERP Solutions Pvt. Ltd. was appointed to provide cl oud-
based educati on ERP. This hel ped in automating canpus adninistration. E-nail
ids were created for all students and staff and all were able to login to the
system It was used for online adm ssion, taking online classes (during the




pandemi c), uploading notes/ study-material for students, conducting webinars,
etc. MS reports (as per fee type, gender, caste, religion etc) and fee reports
were easily generated. ? Constant upgradation of facilities and technol ogy
requires infrastructure changes to support the same. The coll ege had applied
for and received a RUSA Infrastructure grant. During the year the coll ege has
avai l ed of funds from RUSA to purchase 34 new conputers in order to ensure that
each faculty nenber woul d have a dedicated conputer. The wiring had to be
redone to enable installation of the sane. An additional photocopier has been
purchased for use in the photocopying centre in the library. The replacenent of
wi ndows, pendi ng replacenent of electrical wiring and renovation of toilets has
been conpl eted. ? The coll ege published an e-tender for design, fabrication,
supply, installation, testing and conm ssioning of a 43kWgrid connected Sol ar
PV Power Plant under roof-top net netering with 5 years conprehensive
mai nt enance. The contract was awarded to Majenta Power Pvt. Ltd. ? The coll ege
Institution Innovation Council (11C was mentored and obtained a four-star
rating for the activities conducted throughout the year as per the guidelines
provided by the MHRD s I nnovation Cell (issued on 22/09/2020). The activities
included a series of tal ks and workshops as well as visits to NGOs.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Wor kshop 02/ 07/ 2019 02/ 07/ 2019 02/ 07/ 2019 18
on Cardi opul
nonary Resus
citation by
Dr. Ceeta
Fer nandes
2019 I nfrastruc 02/ 07/ 2019 03/ 07/ 2019 31/ 12/ 2020 30
ture
upgr adat i on-
W ndows of
all floors,
exam room
HOD r oom
library, lab
oratories,
t echnol ogy,
toilets etc
2020 Janbor ee 24/ 07/ 2019 25/ 01/ 2020 27/ 01/ 2020 500
Haat Interco
Il egiate
events
2020 Heal t h 02/ 08/ 2019 03/ 03/ 2020 04/ 03/ 2020 283
Mel a
2020 Drafts of 08/ 06/ 2020 02/ 03/ 2020 31/ 12/ 2020 30
Pol i ci es and
SOPs were




pr epar ed
t hrough part
i cipative
gover nance
whi ch
i ncl uded al
staff,
Princi pa
and
Managenent

2019

[1QA AQAR
2018- 19,
SSR, DWV al
have been
prepared and
subm tted
wel | on tine
during the
academi c
year 2019-20

11/07/ 2019

04/ 09/ 2019

23/ 12/ 2019

30

2019

Peri odi c
Meeti ngs of
the |1 QAC
wer e hel d.
13 such
neeti ngs
were held
regul arly
t hr oughout
t he acadenmnic
year.

11/07/ 2019

11/07/ 2019

30/ 06/ 2020

30

2020

Feedback
from
St akehol der s
was taken,
and anal yzed
and
i mprovenent s
wer e made
based on the
sane

11/ 07/ 2019

02/ 12/ 2020

31/ 12/ 2020

600

2019

Academic A
dmnistrativ
e Audit was

hel d by

Uni versity
of Minbali
and St

Al berts

Col | ege

08/ 08/ 2019

10/ 10/ 2019

06/ 03/ 2020

600

2019

The
Col | ege has
subm tted
data for
NI RF ranki ng

02/ 08/ 2019

17/ 10/ 2019

02/ 11/ 2019

30

No file upl oaded.




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

5t h
I nt er nati onal
Day of Yoga
"Rhyt hm ¢ Yoga"
for health and
fitness of
WOITEN

19/ 06/ 2019

19/ 06/ 2019

103

Nill

Sem nar on
“Startup and
i nnovati on”
organi zed by
Institution’s
| nnovati on
Council to
pronote entrepr
eneur ship
anongst wonen

30/ 09/ 2019

30/ 09/ 2019

135

Nill

Talk on Crinme
Agai nst Wonen
organi zed by
NSS in
col | abor ati on
wi th National
Legal Services
Aut hority

18/ 11/ 2019

18/ 11/ 2019

67

Ni |l

“Janbor ee
Haat | ncl usion
to Sustain”
students
organi zed
mar ket of
products nade
by thensel ves
and procured

25/ 01/ 2020

25/ 01/ 2020

42

18

Awar eness
creation of
need and
i mportance of
Stem Cel |
Donat i on
anongst wonen
and
Regi stration of
St em Cel |
Donati on

13/ 01/ 2020

14/ 01/ 2020

179

Nill

“Janbor ee

01/ 02/ 2020

01/ 02/ 2020

157

43




Fashi on Show-
Inclusion to
Sust ai n”

St udent s
present ed
col | ecti ons on
t henes
addressing to
wonen — Wonen
Enpower nent ,
Domesti c
Vi ol ence

Heal th Mel a
2020- 1. Anenia
& Thal assem a
Detection- 182
2. Blood
Donors- 36 3.
Random Bl ood
Sugar- 160 4.
Body
Conmposi tion
Anal ysi s
(Karada Scan) -

244 5. Body
Composi tion
Anal ysi s
(I'nbody)- 93 6.
Fi t ness
Assessnent - 121
7. Diet
Counsel i ng- 45

03/ 03/ 2020

03/ 03/ 2020

283

Nill

Bal anci ng
Rol es for Wonen
i n Busi ness and
Soci al work
wi t h Personal
life organized
by
Institution's
| nnovati on
Counci |
organi zed on
| nt er nati onal
Wnen’ s Day

07/ 03/ 2020

07/ 03/ 2020

45

Nill

Ref r eshi ng
Yoga sessions
wi t h Yoga
I nstructor
Shar var i
Kal antre and
Medi t ati on
Series for
Wnen's Heal th
and over al
wel | bei ng

23/ 05/ 2020

20/ 06/ 2020

150

Nill




I nteractive 02/ 06/ 2020 02/ 06/ 2020 75 NIl
session with
Advocate Ali
Kaashi f Khan
Deshnukh “ Sawal
Zawab on
Wnen's Safety”

Fi t ness 31/ 05/ 2020 21/ 06/ 2020 60 NIl
session “Get
Fit Not Fat-

Zunba” to
pronot e good
heal th, fitness
for girls
during pandenic

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Col |l ege of Hone Science, Nirmala N ketan is a 7-storeyed building |ocated
in South Munbai. In this single building, there are one Senior College, one
Juni or Col |l ege and one Pol ytechnic College, all sharing certain parts of the
prem ses adequately over the last 60 years. It is therefore not possible to

assign the exact power consunption of only the Senior College across the
Col l ege Hall, classroons and other facilities in the single building which
houses all three colleges. There are two electricity meters in the college. The

Seni or Col | ege pays approxi mtely 55-60 of the total electricity bill of the

building. In the year 2019 the Col |l ege appoi nted an external agency to conduct

a Geen Audit, along with an Energy Audit of the College prem ses. Initial data
needed was kept ready which included floor plan of the College, nunber of
lighting and electrical fixtures along with the electrical appliances used in
the College. The Audit gave an idea of the actual electricity consunption in
the College. Since then, the college has invested in power saving |ighting,
fans and several other appliances that have reduced the earlier power
consunpti on.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities

Rest Roons No Nill

Scri bes for exam nation Yes Nill

Speci al skill Yes 1

devel opment for
differently abl ed
st udent s

Any other simlar Yes 4
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Nill 17/ 02/ 2 HD Educ To 45
020 ati onal enrich
Tour to t he
Panchgani |students’
Mahabal es |experti se
hwar and suppl
ement
their the
oreti cal
know edge
gained in
the cl ass
room
t hese
visits
there by
addr ess
ocati onal
di sadvant
ages of
not
havi ng
t hese
school s
in
Munbai .
2020 1 Nill 15/ 02/ 2 Craft a To unde 62
020 ppreciati |rstand in
on - TFT |tricacies
Educat i on |wor kmansh
al Tour ip
to Kutch. |invol ved
Exposure [in of app
to indust |reciation
rial of Tradit
processes i onal
of Crafts of
textile [India and
and to unders
garment |tand the
i ndustry. |industria
| process
i nvol ved
in
textiles
and
garnment m
anuf act ur
i ng. Educa
tional

tour to




Kutch to

under st an
d the ind
ustri al
process
2019 Nill 27/ 09/ 2 1 To 32
019 Practical | address
experienc |the | ocat
e of i onal
School Ad |advant age
m ni strat |of having
i on and this
its school in
teachi ng | Munbai ,
| ear ni ng to
phi | osoph | observe
y t he
different
| ear ni ng
centres
and teach
i ng-
| ear ni ng
phi | osoph
y of
Udayacha
Preschoo
, Vi krol
2019 Nill 15/ 10/ 2 15 To 11
019 Comuni ty |addr ess
Ment al ocat i onal
Heal th PI Jadvant age
acenents s of
for Couns | having
elling t hese
Practi cum|comuni ty
of Msc 1 |health fa
(HD) cilities
st udent s in
Munbai, p
| acenent s
wer e at
pl aces
like a
Conmuni ty
Centre,
School s,
Juni or
Col | ege,
etc.
2019 Nill 25/ 08/ 2 10 MSc 2 To gain 11
019 Student P |professio
| acenent s na
for Inter |expertise
nship students
wer e

pl aced at




vari ous
HD
related i
nstitutes
and organ
i sations
like
Early
Chi | dhood
Associ at i
on,
Mukt angan
School s,
Counselin
g
Centers,
Nat i onal
Associ at i
on for
t he
Bl i nd,
etc.

2019

NiTl

29/ 08/ 2
019

Field
Visit for
CRM
Practi cal

To help
t he
students
apply the
oretical
know edge
in
practi cal
situation
s and
provi de
themw th
hands- on
experienc
es, they
visited
and inter
act ed
with
per sonnel
i n HDFC,
IClCl and
| DBI
banks.

2020

Nl

01/ 05/ 2
020

45

I nterns
hi p
Trai ni ng
for TY
CRM
student s

To use
t he
benefit
of the lo
cati onal
advant age
of bei ng
in
Mumbai
i n order
to gain p

28




r of essi on

al expert
i se,
students
wer e
pl aced at
5-Star
hot el s.
2020 Ni Il 25/ 02/ 2 3 Field To 21
020 Visits tolinculcate
institutela service
s and org |orientati
ani sation|on and to
s of learn to
Hunman Dev share
el opnent |know edge
i n Munbai and
skills in
appropria
tely
engagi ng
ways.
2019 Nill 13/09/2 12 Pl acene To help 12
019 nts for t he
the Early |students
Chi | dhood |apply the
Education|oretical
Practi cum]know edge
of Msc 1 in
(HD) practi cal
students |[situation
s and to
facilitat
e the dev
el opnent
of
cl assroom
managenen
t skills,
they were
pl aced at
B. D
Sonmani I n
ternation
a
School ,
Munbai .
2020 Nill 28/ 02/ 2 5 Pl acene To help 12
020 nts for t he
t he students
Practical |apply the
in Human |oretical
Devel opne |know edge
nt in
Agenci es |practi cal
of Msc 1 [situation
(HD) s and




student s

provi de
themw th
hands- on
experienc
es in
Human Dev
el opnent
agenci es
ot her
than pres
chool s.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Teachers Code of 15/ 06/ 2019 Col I ege fol | ows
Conduct Uni versity guidelines so

the sanme is published on
the coll ege website.

St udent Handbook

15/ 06/ 2019

The coll ege follows the
rules prescribed in the
st udent handbook
regardi ng attendance,

di sci pline, subm ssions,
exan nations, and al
ot her student rel ated
matters, This student
handbook is given to each
student on their
adm ssion and i s updated
as and when required as
per rules change and is
publ i shed on the coll ege
websi t e.

I nstitution functioning
as per Professional Code
prescribed by Statutory

Bodi es/ Regul at ory
Aut horities

15/ 06/ 2019

The coll ege follows the
Uni versity guidelines
regardi ng recruitnment and
pl acenent of staff, all
conduct rel ated issues
and any other matters
relating to staff and
students and is published
on the coll ege website

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

Duration To

Number of participants

Avhan Di saster
Managenent Canp at
Nanded organi zed by

UoM NSS Uni t.
Trai ni ng provided

by Nationa

Di saster Rescue
For ce ( NDRF)

03/ 06/ 2019

03/ 06/ 2019 1

Drug Abuse and

26/ 06/ 2019

26/ 06/ 2019 Ni |




[Ilicit Trafficking
Wor kshop at SCS
Audi t ori um
organi zed by NSS

d obal Road
Saf ety Wor kshop

28/ 06/ 2019

28/ 06/ 2019

Ni |

Ant i - Tobacco Day
Drive

10/ 07/ 2019

10/ 07/ 2019

348

Beach C eani ng
Canmpai gn at Cuffe
Par ade by NSS
Col | ege of Hone
Sci ence Nirnal a
Ni ketan (to support
Swachh Bhar at
Abhi yan)

21/ 07/ 2019

21/ 07/ 2019

53

Post er maki ng for
Peace Rally

05/ 08/ 2019

05/ 08/ 2019

24

“No War, Only
Peace” Menorial of
Hi r oshi na Nagasaki

Peace Rally

organi zed by UoM
NSS Uni t

06/ 08/ 2019

06/ 08/ 2020

21

Cl eanl i ness Drive
in College Prem ses
by NSS

09/ 08/ 2019

09/ 08/ 2019

30

Tree Pl antation
at Manori by NSS

11/ 08/ 2019

11/ 08/ 2019

25

Swachh Bhar at
Post er and Sl ogan
Maki ng by NSS

13/ 08/ 2019

13/ 08/ 2019

24

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green Audit was actually carried out in the [ast academ c year. Excell ent
initiatives are continuing to take place on raising environnmental awareness
anong the students and the staff. In courses such as textile processing use of
eco-friendly chemcals and in garnent construction, the practice of reduce,
reuse and recycle are continuing. In addition, research topics at the post-
graduate and doctoral levels are generally sought to be related to conservation
i ssues. The college tries to maintain an environnment-friendly approach in its
formal and non-formal courses, naking it a point to inculcate val ues of
environmental sustainability in the students so as to create a community of
students and citizens practicing such initiatives on and off the canmpus. O her
Initiatives: ¢ A session on E- waste managenment was organi zed by the NSS Unit
of Coll ege of Home Science Nirmala N ketan on 16th of August 2019 at which Ms.
Rashm Joshi the speaker of the programtal ked about E- waste nmanagenent as
wel | as included Solid Waste managenent and Conpost pit in her talk. « Geen
and bl ue dustbins continued to be used on every floor and red dustbin on ground
and 2nd fl oor for proper segregation of waste. ¢ Reuse of papers ¢ Sound and
Noi se nonitoring by TYBSc students of the CRM Departnent. ¢ Cleanliness Drive e
Swachh Bharat Canpaign ¢ Anti-Plastic Canpaign ¢ Tree Plantation ¢ Reuse of old
garnments and fabrics utilized earlier for practical exam nation ¢ Reduce



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10518_promotion_activities_1623068988.xlsx

purchase of new fabrics as nostly we get as donations from our industri al
I i nkages ¢ Organi zed student’s conpetition on reduce, reuse and recycle ¢
Product devel opnent in regular practical utilizes nostly old fabrics avail able
in the departnent ¢ Subnission of soft copy of student’s assignments

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices Upload details of two best
practices successfully inplenmented by the institution as per NAAC format in
your institution website, provide the |ink Best Practice - 1 1. Title of the
Practice: COLLABORATI ONS W TH DI FFERENT ORGANI ZATI ONS (Research, Acadenic
Extension, etc.) 2. Cbjectives of the Practice ¢ To encourage staff and
students to collaborate with different organizations to pronote professional
devel opnent of staff and students ¢ To pave the way for nore |inkages and
networking with rel ated organi zations locally, nationally and globally. < 3.
The Context Each departnent collaborates with various organization for various
pur poses |ike student field placenents, internships, research work, extension
wor k, rural placenents, resource persons, etc. 4. The Practice The different
departnents of the college have collaborations with industry/NGOs/educati ona
institutions for the purposes of student field placenments, internships,
research work, extension work, rural placenents, resource persons, etc., as
stated above. This practice will be stated across the four departnments of the
col l ege: Sonme exanpl es of coll aborations of the Departnent of Foods, Nutrition
and Dietetics are:  Research collaborations with MaM University of Health
Sci ences, and the MOU with Jai hind College is being continued. ¢ Association of
Food Scientists and Technol ogi sts of India (AFSTI) and Marico India Ltd
(Senminars) ¢ Kellogg's Nutrition (Wbinars) ¢ Nutrition Society of India,
Munbai Chapter UNI CEF (Extension and Qutreach activities) « Marrow Donor
Registry For India ( Stemcell donation registration) « BKL Wal anal kar
Hospital, Wl awal kar Trust (Rural Canp) Sone exanpl es of collaborations of the
Depart ment of Human Devel opnent are: < Lighthouse ABT Institute (Val ue Added
Course) ¢ Xavier’'s Resource Centre for the Visually Challenged (XRCVQC)
(Workshops) ¢ Sunworld Centre for Active Ageing, Pune (Extension and Qutreach
activities) « SOS Children’s Village, Pune (Extension and Qutreach activities)
e Chuim Comunity Centre, Khar, Danda, Munbai (Extension and Qutreach
activities) ¢ Munbai Mobile Creche, Hakone Childrens Park, Hiranandani Gardens,
Powai , Munbai (Extension and Qutreach activities) Sonme exanpl es of
col | aborations of the Departnment of Textiles and Fashion Technol ogy are: -«
SASMRA (Silk and Art Silk MIIs Research Association) Consortium of G een
Fashi on Paranpari k Karigars (Seni nars/ Wrkshops/ Fashi on Shows) ¢« Ritu Bhasin
Entrepreneur (Entrepreneurship Incubation Cell- Seminar) « DLLE (DEPT. OF LIFE
LONG LEARNI NG UoM Jeevandhara, Kol ad (Field work Extension) ¢ Dystar India
Pvt. Ltd. (Research Support) ¢ Aasra Foundation, Chatkopar (Extension and
Qutreach activities) » Provogue India Ltd. (Internship) Sonme exanpl es of
col I aborations of the Department of Comunity Resource Managenent are: ¢ Aparna
Sheth, PIDILITE Fevicryl (Wrkshops) ¢ Dr. Manohar S Kamath and M. Praful
Pawar CGSI (Workshops) ¢« M Gajanan Patil from Jago G ahak Jago (Wrkshops) -
Fam |y Service Centre, Colaba (Extension and Qutreach activities) ¢ Bright
Future NGO (Extension and Qutreach activities) ¢ Vidyadeep community coll ege,
Bharuch (Extension and Qutreach activities) 5. Evidence of Success Wen
students and staff are encouraged to collaborate with other organization, and
thereby participate in various sem nars, conferences and wor kshops, this
enhances their know edge and updates themw th current industry standards and
al so inculcates a sense of confidence, as there’ s exposure to organi ze markets
and learn marketing skills. 6. Problens Encountered and Resources Required - No
unsur mount abl e probl ens had been encountered. Best Practice - 2 1. Title of the
Practice: | MPACT THAT HAS BEEN CREATED THROUGH EVENTS AND ACTI VI TI ES CONDUCTED




BY STAFF AND STUDENTS DURI NG THE LOCKDOWN (Effective Adaptation to the Pandem c
Lockdown): 2. Objectives of the Practice » To adapt effectively to the
unpredictability of the Pandem c Lockdown. ¢ To make it possible to continue
all types of learning experiences within the new normal. ¢ To respect the
| earner as an active participant as opposed to a passive recipient.  To
encour age cooperative |earning. ¢ To enpower our wonmen students and staff to
build self-confidence. ¢ To enable students and staff to extend their know edge
into the coormunity: |ocal, national and global. ¢ To support students and staff

in thinking out of the box, with innovative ideas that encourage problem
solving, skill devel opnent and entrepreneurship. 3. The Context The Institution
stands for a socially relevant education that awakens one’s sense of soci al
responsibility to reach out and share their know edge and skills with the
di fferent sections of society. The vision of the college focuses on inculcating
val ues of respect, commitment and concern for the service of others, thereby
enabl ing students and staff to make a positive contribution to the society in
the 21st century, through their extension services and entrepreneurial ideas.
4. The Practice o Al departnents imediately went into ONLI NE MODE FOR
TEACHI NG any renmining portion of TYs and Msc’'s since the initial |ockdown. -
Al'l departments used the | ockdown period effectively to CONDUCT webi nars and
ot her online programes, using staff and student expertise. Below are some
exanpl es fromthe various departnents: 1) The FND Departnent had organi zed a
series of semnars “Nirmal Swasthya” targeting the community in the nonth of
June 2020. The topics were as follows, o The Journey of a Breakfast Cereal o
Cooking Healthy for Children: Principles and Practices o Nourishnment and
Vitality for Senior Citizens o Dietary Applications, Exercise, Yoga and
Attitudes o Creating a Health M ndset: M ndful ness, Mdods and Health Goal s 2)
The HD Department had organi zed a series of 5 sem nars across 3 categori es,
wi th gl obal attendance and | arge nunbers of registrations, upto 500 in the
mont h of May 2020: o Socio-enptional and Physical Well-being Series (Zunba
Sessi on Yoga Beyond Aches and Pains) o Series Showcasing Al uimae Experti se
(Thinki ng out of the box as teachers Creating Accessibility for Inclusion
t hrough Adaptive Design) o Mdtivational/lInspirational Series ( O2 - Overcom ng
bstacl es) 3) The TFT Department had organi zed several sessions and webinars,
sone of which were as follows: o National Wbinar on “Medical and Protective
Textiles and Apparels in The Pandem c Era” o Fitness session “Get Fit Not Fat-
Zunba” o Technol ogy and Design Col | aboration for Future Innovation in Medica
and Protective Textiles — Pandemi c Era o Session on Enotional Wellbeing, thene
“Health is Wealth” o 5 Sessions on “Introduction to Neuro Linguistic
Programmi ng Yoga” 4) The CRM Departnent had organi zed a Student-Led Webi nar
AAROHAN — Aspiring to Achieve, where CRM Al umi spoke about their success
stories. There was a | ot of positive feedback fromthe audi ence of all these
webi nars and online sessions. ¢ Staff and Students fromall departments used
the | ockdown period effectively by ATTENDI NG webi nars, and doi ng online Courses
(MXOCs) 5. Evidence of Success — The | MPACT that has been created by/through
the events and activities conducted by the dept staff and students during
2019- 20, esp. the Pandem c Lockdown nmonths. < |Inprovenent in technica
knowl edge t hrough participation in various sem nars, webinars, conferences,
talk, etc.  Upgradation of skills by participation in various workshops and
training programmes ¢ Conceptualization of innovative ideas ¢« Ability to
devel op i nnovative ideas and products ¢ Understandi ng entrepreneuri al
opportunities in the industry  Learnt business proposal witing skills and
technical witing skills ¢« Understanding of requirenents to start one’s own
busi ness ¢ Experience of event organization ¢ Sensitized towards understandi ng
need of deprived section of the society ¢ Know edge and skill transfer to
deprived section of society ¢ Understanding role of wonen in society ¢ Tine
managenent Stress nmanagenent Resource management ¢ Awareness of current issues
in the society ¢ Collaboration with industry, acadenic organi zations, NGGCs,
etc. ¢« Qpportunity to attend national and international webinars -




Under st andi ng of inportance of physical fitness and nmental well being 6.
Probl ens Encountered and Resources Required - No unsurnount abl e probl ens had
been encount ered.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. ni r mal ani ket an. conf docunent s/ def aul t ?f =naac/ pdf / best - practi ces-
docunent - 270. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

WOVEN EMPONERMENT ( CONTI NUI NG TO STRENGTHEN THAT AREA) I n this academ c year,
our college continued to strengthen the distinctive area of Wnen Enpower nent .
The coll ege ains at the devel opnent of wonen through an education that is: Life-
oriented, Career-oriented and Community-oriented. Life Oiented: The courses
of fered by our college are |ife oriented which inparts know edge, skills and
attitude enabling the young wonmen students in making better choices in their
daily lives thereby naking themefficient, inproving their managerial skills
whi ch would help themin leading a |ife that consists of overall well-being
such as human rel ati onshi ps, food, clothing and resource nmanagenent which
enpowers themto deal with challenges effectively and efficiently. This was
enhanced this year when the students and staff had to adapt to an online node
of education. Conmunity oriented: Extension education progranmes are an
essential component of the curriculumof all the courses across the
departnents. The outreach progranmes provides services and enpower
underprivil eged sections of the society, while enpowering and encouragi ng the
young woren students to reach out to the conmmunity. This year, an added arena
of extension, was the Wbinars and other Online Events conducted confidently by
our students and staff. Career oriented: The curriculumis globally valuable
and locally relevant. It includes cutting-edge ideas in different fields and is
of international quality. There is inclusion of specifically Indian content
wi th enphasis on | ocal and regional settings through research extension and
pl acenents. The curriculumis linked with nultiple career options at both the
under graduat e and post graduate |evels. Linkages with the industry, GOs, NGOs,
academ c organi zati on and research organi zati ons strengthen the career
orientation of our curriculum This year there was an added di nensi on of
digitally operated careers and entrepreneurship endeavors that our students
ventured into. The nmain thrust area of the institute is wonen enpower nent
through its varied courses. The enpowerment of wonmen has been well associ ated
with the success of our alumi in fields of their choice. Many of our al umi
are academcally well enriched to be enployed in nmany reputed organi zati ons.
There are several of our alumi who are willingly contributing towards the
upliftment of the society in their respective fields. Furthernore, many al so
showcase entrepreneurial skills as a consequence of education in our coll ege.
Many of our students are academically well enriched to be enployed in nmany
reput ed schools and col |l eges as teachers and several work in our own college in
the capacity of college teachers. They have willingly contributed their |abor
and expertise for the benefit of the coll ege whenever the need arose. It has
al so been observed that sone of our wonen students who focus towards managi ng
hone are considered to be successful honenmakers and many of them have built
entrepreneurial ideas and work fromhone. W are proud that our Coll ege has
been able to provide environnent conscious and socially responsible citizens to
the society who not only have flourished in their own field of expertise but
al so are very spiritually bonded to the college throughout life.

Provide the weblink of the institution



https://www.nirmalaniketan.com/documents/default?f=naac/pdf/best-practices-document-270.pdf
https://www.nirmalaniketan.com/documents/default?f=naac/pdf/best-practices-document-270.pdf

htt ps: //www. ni r nal ani ket an. com

8.Future Plans of Actions for Next Academic Year

e The Pandem c period continued from March 2020 and so were the | ock downs. For
continuous training and well being of staff, students and the larger society, it
was pl anned that various webinars could be organised. Thus it was planned that
all departnments and various Conmmittees to work on organi zing online events. ¢ The
Rashtriya Uchchatar Shi ksha Abhi yan (RUSA) funds were sanctioned and had to be
util zed so the process was planned to be in progress. ¢ The Peer Team Visit was
earlier planned for March 2020 before pandem c, and since that was postponed due
to pandem c, the preparations were planned to continue. ¢ The AAA team had
suggested to work on SOPs, Policies so drafts of the sanme were planned to be
wor ked upon. e« Sunmer Senester Regul ar and ATKT Exans of 2020 were not hel d due
to Pandem c | ock downs which had to be planned online as per UGC and University
guidelines. < It was planned to prepare syllabus of new short term courses based
on industry needs as well as in keeping with the interest of students which was
pl anned that they should be applied for University recognition.
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