EMPLOYMENT PLACEMENT CELL
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The Employment Placement Cell of College of Home Science, Nirmala Niketan consists of the
following members:

1.  Dr Kamini Rege — Convenor & Member representative of HD
specialisation

2. Ms Sukhada Bhatte Member representative of FND specialisation

3. Mrs Sanghamitra — Member representative of TFT specialisation
Navilgund
4. Mrs. Roopa Rao — Member representative of CRM specialisation

5. Mr. Dhiraj Bhosle —

SESSIONS PLANNED:
Two sessions were planned for all the T.Y.BSc and MSc 11

e Professional communication and grooming 21% and 26™ February 2018 — Mr. Stephen
Moras
e CV writing skills and interview skills 1% March 2016 — Mrs. Shruti Khanna
The purpose of this event was to help students prepare their resume; connect the employer, with
potential employees. We also wanted to expose our students to the many employment
opportunities and professional ethics to be followed.

STUDENT ENROLLMENT: It was decided that the current (T.Y. & M.Sc.—Il) students would
have to pay an enrolment fee of Rs. 50/.

CAMPUS INTERVEIWS 2017-2018- The Employment Placement Cell organised "Career
Fair 2018 —Exploring Employment Opportunities". .

Invite letters to companies/corporate/schools were mailed. Several companies’ institutes and
NGOs confirmed. Concerned representative’s personally contacted authorities in the
companies/schools. The organizations that participated were provided a LCD Projector, screen,
mikes and audio speakers will be provided for a 40 minute presentation and discussion slot,
wherein the organizations had to present their company and job profile to the prospective
employees. They were free to distribute recruitment forms, pamphlets and feedback or opinion
forms within the given time slot.

Companies from varied fields participated in the two day ‘Career Fair 2018 held on 17th and
19th March, 2018 was arranged for T.Y.B.Sc. Foods, Nutrition and Dietetics- Semester VI,



M.Sc. Foods, Nutrition and Dietetics-Semester 1V; M.Sc. Food Processing and Preservation-
Semester 1V; M.Sc. Sports Nutrition-Semester 1V and P.G.D. Dietetics and Applied Nutrition-
Semester 11. The purpose of this event was to connect, the employer, with potential employees—
our students from graduate and post graduate cadre. It also helped us expose our students to the
many employment opportunities available to them, both locally and nationally. Students were
encouraged to bring their resumes to share with prospective employers. Interviews were arranged
at the employer’s premises at the convenience of the employer and the students. Participating
companies were as follows: Core Fitness, Qua Nutrition, Gauri Murthy Academy, Balance
Nutrition, Hexagon Nutrition, Qua Nutrition Bangalore, Eighty Twenty By Kajal Bhatia, True
Elements and Freshtrop Fruits Ltd. Nashik.

The Department of Human Development had organised a Career Fair for the students of third
year and master’s degree of Human Development on 17" March 2018. The session started at
10.00am to 2.30pm. There were 8 Human Developmental Organisation namely Women India
Trust (which could not make it for the session), New Horizon Institute, Muktangan, Jeevandeep
Edu pvt, Kangaroo Kids and Billabong High International School, Angel Express Foundation,
TIFR Child Care Centre and RTI Montessori Training Course had come for the fair to talk about
their organisation and their required job openings. Each organisation had to pay a registration fee
of Rs. 3,500 for the career fair. The EPC collected an amount of Rs. 28000 through this career
fair. The required job openings were that as a preschool teacher, content developer, coordinator,
teacher trainer, HR etc.

The Department of Textiles and Fashion Technology planned and Community Resource
Management students were recruited through out house recruitment and through internship.

The *Career Fair 2018 process was very smoothly executed as planned and the feedback was
obtained in writing from most of the companies/corporate/schools. Several students have been
selected by the companies for various posts as well as for the training programme before they are
officially appointed on any specific post as per their recruitment training skills.









